SCJ risk assessment of human rights and decent working conditions:

Risk assessment country of origin Risk assessment of supplier Risk drescription
s
Raw Health and Total risk
Product group Waterial Sountty of | Freedom of association| ContractWorking hours | FOr¢ed LAOTMUMAN g japor Discrimination Heaun and safety 3t ageiremuneration | Third party verification orking 10U | Griig apor | DISCHIMINA sopety o Woderromu Thrd party
o 9 fro hours work neration - verification | o product:
traficking
Thereare employees hired
oy both 1 and tirdparty. 5Jis in the process of mapping out their
For both manufatoringstes, SCJ takes necessary. <upply chain and assess the risks reated to
measures to avoid their products with regards to human rights
K rendance Internal SHE - Safety v
Sites there are no labor | place which willgive discrimination in the and decent working conditons. This s,
ek Actve union butintemal |iformation regaraing | SC4 has procedures in place workplace,following | %1621 teame n both oo | B however, an ongoing project with no finished
DQuck Actve Bt ti = | PR global SCJ procedures, | S1e%: & 5™ | —— end.resut as of yet. Therefore, Anid “The raw materialis sourced from several countres,
Duck SCJ w01 | Sen rtwasing oo [l overime 2y following e rainings, small o | By | el Nordauist ack tis informaion and can ot and the prosided information regards the main
(paid/anpaid), and any. talks communication assess the rsks related to the full supply supplierof raw material o the products.
3,658 . ooy _|Proceur: o locaabor agreements. law. Recurrent needs. otemal and oemal i and tho total ik of the product s
overtime must be confirmed | " B
oy the site leader and the essental value nour | *'°
manager. Hteam verifes company. SC.J,in order to perfrom a full isk
i assessment.
There are employees hired
by both SCJ and third party. SJis in the process of mapping out their
For both manufatoring stes, SCJ takes necessary. <upply chain and assess the risks reated to
measures to avoid their products with regards to human rights
Internal SHE - Safety i
S —— discriminationinthe | ¢4 SHE - Sarety v and decent working conditons. This s,
ooed workplace, following however, an ongoing project with no finished
Duck Aktv- ; forced dorthe | okblace, sites, responsible to asa ever, e ongoing projec
Duck 8¢ Gel Fresh y g the strct | age of 18, only few intems for which we are % PrOcedUTeS: | grve the Global SCJ ag 150 end-result s of yet. Therelore,
uol 40704 ° infous, overtime e rainings, small Nordquistlack tis nformation and can not
suan and working labour | i unpaia),and any folowing talks communication which have regular assess the risks related to the full suppl
750mii12 Gl . procedure, and local labor agreements. . law. Recurrent needs. internal and external oely
3 anomaly clocknout. Any | . B chain and the total is of the product s
overtime must be confirmed | alva s rered
oy the st eaderand the essental value nour | *'°
manager. i team verifes company. SC.J,in order to perfrom a full isk
assossment.
s not excessive.
[There are employees hired
o both 1 and tird party. SCJis in the process of mapping out their
For both manufatoring stes, SCJ fakes necessary. Supply chain and assess the risks related fo
res o avoid theirproducts with regards to human rights
Internal SHE - Safety
discrimination in the and docent working conditons. This is.
N b informati i SCJ he procedures in plece| workplace,following | %1°%1" (eeme n bolh oo | B however, an ongoing project with no finished
y o global SCJ procedures, | S1eS: end-result as of yet. Terefore, Arvid
Duck SCJ o705 | Gl Marine employee forum B100D |0 o, erime 2y following Feachicicn rainings, smail sol fod 150 Nordquistlack this nformation and can not
Swan R aid/unpaid), and any. 2 BN assess the risks related fo the full supply
Teomiriz councl. anomaly clockinfout Any | Pro¢e4r®, a1 local laber G material on the siteto | - ReCUT =2 T —— chain and the tota isk of the product s
overtime must be confirmed | " B therefore high. The aciion plan vil focus on
oy the site leader and the essentil value nour | gathering this nformation in cooperation with
manager. Hteam verifes company. G, in order to perfrom a fullisk
" assessment.
There are employees hired
oy both 1 and tird party. SCJis in the process of mapping out their
For both manufatoring stes, SCJ fakes necessary. Supply chain and assess the risks related fo
res o avoid theirproducis with regards to human rights
Internal SHE - Safety
discrimination in the and docent working conditons. This is.
N b informati i SCJ he procedures in plece| workplace,following | %1% (°eme n bolh oo | B however, an ongoing project with no finished
T i global SCJ procedures, | S1e: end-result as of yet. Terefore, Arvid
buscs  faom OO ersoeesmmgrun (7 by olonng sgect .oty ates, st sel 0y | Fersou o0 o omaten st an ot
(paicanpaic), and any assess the risks related fo the full supply
Tsomiriz councl. anomaly clockinfout Any | Pro¢e4r®, a1 local lber G material on the siteto | - ReCUTT =2 T —— chain and the tota isk of the product s
overtime must be confirmed | " B therefore high. The aciion plan vil focus on
oy the site leader and the essentil value nour | gathering this nformation in cooperation with
manager HR team verifs company. G, in order to perfrom a fullisk
" assessment.
isnot excessive.
There are employees hired
by both SCJ and third party. 5Jis in the process of mapping out their
For both manufatoring stes, SCJ takes necessary. <upply chain and assess the risks reated to
measures to avoid their products with regards to human rights
Internal SHE - Safety
ites thereareno abor [Mpkce i wilgNe | (L discriminationinthe |14 SHE - Sarety — and decent working conditons. This is,
Duck union but internal Eforraticn Ssexae) forced. derthe | Workplace, following | Gy R e to asa however, an ongoing project with no finished
Duck SCJ or Hygiene. employee forum group. y g the sirct | age of 18, only few interns for which we are 91003l SCJ Procedures, | 4iug'ing Gjopa) sCy ag 150 end-result s of yet. Therefore, Anid
13 ° infous, overtime e rainings, small Nordquistlack tis nformation and can not
e and working bour | 51q/unpaid), and a folowing talks communication which have regular assess the risks related to the full suppl
3x0g/6 handany | procedure, and local labor agreements. . law. Recurrent needs. intemal and extemal i
3 anomaly clocknout. Any | . B chain and the total is of the product is
overtime must be confirmed | alva s rered
oy the st leaderand the essental value nour | *'°
manager. i team verifes company. SCJ,in order to perfrom a full isk
assessment.
s not excessive.
There are employees hired
by both SCJ and third party. 5Jis in the process of mapping out their
For both manufatoring stes, SCJ takes necessary. <upply chain and assess the risks reated to
measures to avoid their products with regards to human rights
° Internal SHE - Safety v
in place which will gv
s thorearenolabor (OB WIS |, s oo discriminationinthe | ¢4 SHE - Sarety v and decent working conditons. This s,
union butintemal | normation regarding e dorthe | Vorkplace, folowing SN s owever, an ongaing project it no fiished
Duck We i global SCJ procedures, | 51 end.resut as of yet. Therefore, Anid
loyee for [ 3 g .
owses  |ms o maerstorumgroup |1 g i ap o 18, s o i wo e oy P v oG 00 i it lce e et a i
2u0gi12 : (paicmpaic), and any talks communication assess the rsks related to the full supply
councl. Any | Procedure, and loal labor ETEES B o EICIeRICT chain and the total is of the product s
overtime must be confirmed | always remember his | "o rered therefore high. The action plan vl ocus on
oy the st leaderand the essential valuo nour | gathering tis nformation in cooperation with
manager. HR team verifes company. SC.J,in order to perfrom a full isk
assossment.
s not excessive.
[There are employees hired
by both SCJ and third party. SJis in the process of mapping out their
For both manufatoring stes, SCJ takes necessary. <upply chain and assess the risks reated to
o avoid their products with regards to human rights
Internal SHE - Saety v
. SCJ has procedures in place vy |8 Health toams nboth Regular local nd decent working conditions. This s,
Actve P i foreed e e o global SCl procedures, |S1e%: fesponsibie to oa Us: EU, T,
so employee forum group y ollowing the sirct | age of 13, only few inters or which we are! drivethe Global SCJ ag 150
Duck o716 |Marne |aly 0FO) | P Ve @ in/out, overtime e rainings, small e o |onoE N
Halare andworking bour | ig/unpaia, andany | 9008 SR Pt talks commurication | s il e Y assess the rsks related to the full supply
s5mi/12 councl. anomaly dockin/out Any | P10 eomens. . : I —— chain and the total isk of the product s
overtime must be confirmed | always remember his | "o rered therefore high. The action plan vl ocus on
oy the st leaderand the essential valuo nour | gathering tis nformation in cooperation with
manager. HR team verifes company. SC.J,in order to perfrom a full isk
assossment.
isnot excessive.
There are employees hired
o both 1 and tirdparty. 5Jis in the process of mapping out their
For both manufatoring stes, SCJ takes necessary. <upply chain and assess the risks related to
measures to avoid their products with regards to human rights
Internal SHE - Safety v
discrimination n the and decent working conditons. This s,
. b informati i SCJ he procedures in plece| workplace,following | %1621 teeme n both oo | B owever, an ongoing project wih no finished
s forced global SCJ procedures, | S1e%: us;EU, T, end.resut as of yet. Therefore, Anid
Duck SCJ s (heve el (OEO) | STIPOVER FOMBIOWR /oy overtime £y following Fney rainings, small el o |y Nordquistlack tis nformation and can not
(paid/anpaid), and any. talks communication assess the rsks related to the full supply
25mi2 m— ooy _|Proceur: o locaabor agreements. law. Recurent needs. otemal and oemal i nd tho ttal ik of the product s
overtime must be confirmed | " B therefore high. The action plan vl focus on
oy the site leader and the essental value nour | *'- gathering this nformation in cooperation with
manager HR team verifis company. SC.J,in order to perfrom a ull isk
" assossment.
isnot excessive.
There are employees hired
o both 1 and tirdparty. 5Jis in the process of mapping out their
For both manufatoring stes, SCJ takes necessary. Supply chain and assess the risks related to
measures om0 || their products with regards to human rights
the Gy and decent working conditons. This s,
Duck b informati i SCJ hae procedures in plece| workplace,following | %1621 teeme n both oo | B owever, an ongoing project wih o finished
Foaming forsd global SCJ procedures, | S1e%: end.resut as of yet. Therefore, Anid
i
Duck SCJ 49728 |Bleach | taly (M) :""'::m::"::'nz'r""" Jout overtime 2y following e rainings, small el o |y Nordquistlack tis nformation and can not
Marine inpaic), and any talks communication assess the rsks related to the full supply
750min2 council anomaly clockinfout Any | Pro¢e4r®, a1 local laber G Rl =2 T —— chain and the total isk of the product s
overtime must be confirmed | " B therefore high. The action plan vl focus on
oy the site leader and the essental value nour | *1°- gathering tis nformation in cooperation with
manager. Hteam verifes company. SCJ,in order to perfrom a full isk
" assossment.
s not excessive.
There are employees hired
o both 1 and tird party. SCJis in the process of mapping out their
For both manufatoring stes, SCJ fakes necessary. Supply chain and assess the risks related fo
res o avoid theirproducis with regards to human rights
Internal SHE - Safety
discrimination in the and docent working conditons. This is.
Duck iz informai i SCJ hee procedures in plece| workplace,following | &% (°eme i bolh oo | B however, an ongoing project with no finished
Foaming e e global SCJ procedures, | S1e%: end-result as of yet. Terefore, Arvid
Duck SCJ a9 [Bieach |ty (up) | TR B0 . overtime 2y following Fney rainings, smail el el el |\ " ™ Nordquistlack this nformation and can not
Gitus (paicnpaic) and any assess the risks related fo the full supply
750min2 council anomaly clockinfout Any | Pro¢e4re, a1 local laber G material on the siteto | - ReCUT =2 T —— chain and the tota isk of the product s
overtime must be confrmed | " B therefore high. The aciion plan vil focus on
oy the site leader and the essentil value nour | gathering this nformation in cooperation with
manager HR team verifs company. G, in order o perfrom a fullisk
" assessment.
isnot excessive.
[There are employeeshired
by both SCJ and third party. SCJis in the process of mapping out their
For both manufatoring stes, SCJ fakes necessary. Supply chain and assess the risks related fo
d theirproducs with regards to human rights
< Internal SHE - Safety
Sites there are no abor (11 plce which will ive discrimination in the and docent working conditons. This is.
Duck Acthe umonbutimemal[ormatonrepuing (LS8 BORRE R e derthe ace, folowing 57971 eaTe 1 0ot o | however, an ongoing projet wiih no fished
Duck 86 Clean employee forum group y following the sirc age of 13, only few interns for which we are | 912021 SCJ PIOCCAUTES: | 'y Glopar 5. ag 180 |Us, AT.FR, end-result as of yet. Therefors, Arvid
uc sooss | Cleen et e P infout, overime e e inings, smal Which have roguier [T Nordquistlack this nformation and can not
z (paicnpaic), and any talks,communication assess the risks related fo the full supply
386958 e oty ao ooy _|Poco0usand ol labor | unversislchod aoemens. con hesioto |BuReart - {nescs intemal and extemal fresotiritiinshideimin
g always remember B therefore high. The action plan wil focus on
oy the sie leader and the essentil value inour |1 gathering this nformation in cooperation with
manager. HR team verifes company. G, in order o perfrom a fullisk
assessment.
[There are employees ired
by both SCJ and third party. SCJis in the process of mapping out their
For both manufatoring stes, SCJ fakes necessary. Supply chain and assess the risks related fo
res o avoid theirproducs with regards to human rights
Internal SHE - Safety
discrimination in the and docent working conditons. This is.
b SCJ he procedures in plece| workplace,following | 5% (°eme i bolh oo | B however, an ongoing project with no finished
Duck Fresh i e global SCJ procedures, | S1es: end-result as of yet. Terefore, Arvid
loyee for
Duck SCJ 0462 | DiscsLime rtwasing oo [l overume e Fney trainings, small el o |y Nordquistlack this nformation and can not
65 (paicmpaic), and any assess the risks related fo the full supply
councl. anomaly clockinjoutAny [ Proce4r® 21 local lber G material on the siteto | - ReCUT =2 T —— chain and the tota isk of the product s
overtime must be confirmed | B therefore high. The aciion plan vil focus on
oy the site leader and the essentil value inour | gathering this nformation in cooperation with
manager. HR team verifes company. G, in order o perfrom a fullisk
assessment.
There are employees hired
oy both 1 and tirdparty. SCJis in the process of mapping out their
For both manufatoring stes, SCJ fakes necessary. Supply chain and assess the risks related fo
res theirproducis with regards to human rights
Internal SHE - Safety
discrimination in the and docent working conditons. This is.
Duck Freon b informati i e g workplace,following | &1°%1" (°eme n bolh oo | B however, an ongoing project with no finished
- global SCJ procedures, | S1eS: X end-result as ofyet. Therefors, Anid
Duck SCJ sosss | Dses et [ A ey gReibal o mp e scl ag: IS0 |NLDEFR, Nordquist lack this information and can not
Lavender g inpaic), and any 2 it e ] assess the risks related fo the full supply
omis councl. anomaly clockinfout Any | Pro¢E4r®, a1 local lber G material on the siteto | - ReCUTT =2 T —— chain and the tota isk of the product s
overtime must be confirmed | " B therefore high. The aciion plan vil ocus on
oy the site leader and the essentil value nour | gathering this nformation in cooperation with
manager HR team verifs company. G, in order to perfrom a fullisk
" assessment.
isnot excessive.
[There are employees ired
by both SCJ and third party. 5Jis in the process of mapping out their
For both manufatoring stes, SCJ takes necessary. <upply chain and assess the risks reated to
measures to avoid their products with regards to human rights
Internal SHE - Safety i
esthere S —— discriminationinthe | ¢4 SHE - Sarety v and decent working conditons. This s,
ooed dorthe | Nlace loving al wa oweve,an angoig projct i o ished
Duck Fresh i foreed g procedures, | Stes:respor end.resut as of yet. Therefore, Anid
loyee for th 3 ag ., NL; DE. y
owekses i emolrearimaron (170 e BEEos | e e e | BT porruegl Rt ok s fomatonand 2 1t
36mi5 i adnesia, s O e - _ talks communicaon |1 Eo uhich heve reguler assess the risks related to the ful supply
anomaly dockin/out Any | P1oe eoments . exe chain and the total isk of the product s
overtime must be confirmed | always remember his | "o rered therefore high. The acion plan vl ocus on
oy the st leaderand the essential valuo nour | gathering this nformation in cooperation with
manager. HR team verifes company. SCJ,in order to perfrom a full isk
assossment.
[There are employees hired
o both 1 and tirdparty. 5Jis in the process of mapping out their
For both manufatoring stes, SCJ takes necessary. Supply chain and assess the risks related to
measures to avoid their products with regards to human rights
Internal SHE - Safety v
discrimination n the and decent working conditons. This s,
Duck Freon b SCJ hee procedures in plece| workplace,following | %1621 teeme n b oo | B however, an ongoing project with no finished
Duck o e, | global SCJ procedures, | S1e%: = 5 end.resut as of yet. Therefore, Anid
Duck SCJ g [Des rtwasing oo [l overime o rainings, small e |omen rvereiay|NLDE.FR Nordquistlack tis nformation and can not
inpaic), and any talks communication assess the rsks related to the full supply
26mis councl. anomaly clocinfout Any | Pro¢e4r®, a1 local lber CORETS: Rl s T —— chain and the total isk of the product s
overtime must be confrmed | " B
oy the site leader and the essental value nour | *'°
manager HR team verifs company. SC.J,in order to perfrom a full isk
" assossment.
There are employees hired
by both SC and third party. 5Jis in the process of mapping out their
For both manufatoring stes, SCJ takes necessary. <upply chain and assess the risks reated to
o avoid their products with regards to human rights
Internal SHE - Safety i
SCJ has procedures in place o e & Heallhteams inboth Regular local and decent working conditions. This s,
Duck Fresh : forced derthe |00 roeadres, | Sites: responsible to asa
Duck SCJ Discs Lime. ‘employee forum group. y g the strct | age of 18, only few intems for which we are |5 PrOCedUrES: | grve the Global SCJ g 150
50436 ° infous, overtime e rainings, small
Reft and working labour | i unpaia),and any folowing talks which have regular assess the risks related o the full suppl
2x36mi/5 Gl . procedure, and local labor agreements. law. Recurrent needs. internal and extenal oely
3 anomaly clocknout. Any | . B chain and the total isk of the product s
overtime must be confirmed | always remember his | "o rered therefore high. The action plan vl focus on
oy the st leaderand the essential valuo nour | gathering this nformation in cooperation with
manager. HR team verifes company. SC.J,in order to perfrom a ull isk
assossment.
s not excessive.




There are employees hired
by both SC and third party. 5Jis in the process of mapping out their
For both manufatoring stes, SCJ takes necessary. <upply chain and assess the risks related to
measures to avoid their products with regards to human rights
e Internal SHE - Safety v
Sites there are no labor | place which willgive discrimination in the and decent working conditons. This s,
i e— formation regarding | SC1 has procedures in place workplace,following | %1621 teame n both oo | B owever, an ongoing project wih no finished
i forced global SCJ procedures, |S1€%: end.resut as of yet. Therefore, Anid
Duck SCJ sz |, :""':":m::"::'nz'r""" Jout, overtime bor by following Fney rainings, small el B, e |5 Nordquistlack tis nformation and can not
(paid/anpaid), and any. talks communication assess the rsks related to the full supply
m— ooy _|Proceur: o locaabor agreements. law. Recurent needs. otemal and oemal el and the 1kl sk of he producs
overtime must be confirmed | " B therefore high. The action plan vl focus on
oy the site leader and the essential value nour | *'- gathering tis nformation in cooperation with
manager. Hteam verifes company. SC.J,in order to perfrom a full isk
" assossment.
s not excessive.
There are employees hired
by both SC and third party. SCJis in the process of mapping out their
For both manufatoring stes, SCJ fakes necessary. Supply chain and assess the risks related fo
res o avoid theirproducis wih regards to human rights
Internal SHE - Saety
discrimination in the and decent working conditons. This s,
. b informati i SCJ hee procedures in plece| workplace,following | %% (°eme i bolh oo | B however, an ongoing project with no finished
et ool = = global SCJ procedures, | S1eS: = oo us.eur, end.result as of yel. Therefore, Anid
Duck SCJ sose | pee e |y 0E0) | STV R it overime bor by following Feachicicn rainings, smail e | rveremia|cN.DEINL, Nordquistlack this nformation and can not
ol ana warknBIRBOUT Nipaaiunpaid) andany |3 tabor o & e 5 [tomal and oonal  |FR assoss the risks related to the ful supply
councl. snomalydockin/out Any | PTOC20™: eements. material on the siteto | - ReCUT - I — chain and the tota isk of the product s
overtime must be confirmed | " B therefore high. The acton plan wil focus on
oy the site leader and the essentil value nour | gathering this nformation in cooperation with
manager. Hteam verifes company. SC.J,inorder to perfrom a ull isk
" assessment.
isnot excessive.
[There are employees hired
by both SC and third party. SCJis in the process of mapping out their
For both manufatoringstes, SCJ fakes necessary. Supply chain and assess the risks related fo
res o avoid theirproducis with regards to human rights
Internal SHE - Saety
discrimination in the and decent working conditons. This s,
e I [P C S has procedures in place e s oot tcans n b s |Retarec . howeir a0 ongongprfect wih o ished
ored global SCJ procedures, | S1eS: us,EUTT, end.result as of yel. Therefore, Anid
Duck SCJ sous (R Ol |y (pE) | ICIEETOMT O iy, overtime bor by following Feachicion rainings, smail el e | rveremia|oN.DEINL, Nordquistlack this nformation and can not
2255mil6 and Working BBOUT | paigjumpaid amdany |90 L e 3 £ B 5 [tomal and oonal |FR assoss the risks related to the ful supply
council ey | Pl T materil on the sieto || Recurer . e chain and the total ik of the product is
overtime must be confrmed | " B therefore high. The acton plan wil focus on
oy the site leader and the essentil value nour | gathering this nformation in cooperation with
manager. Hteam verifes company. SG.J.inorder to perfrom a ull isk
" assessment.
isnot excessive.
There are employees hired
by both SCI and third party. 5Jis in the process of mapping out their
For both manufatoring stes, SCJ takes necessary. <upply chain and assess the risks reated to
a their products with regards to human rights
K rendance Internal SHE - Safety v
Sites there are no labor | place which willgive discrimination in the and decent working conditons. This s,
Dk Actve i e—— formation regarding | SC: has procedures in place workplace,following | #°21" teeme n both oo | B however, an ongoing project with no finished
i forced global SCJ procedures, |S1€%: end.resut as of yet. Therefore, Anid
Duck SCJ sissy (G :""':":m"‘:"::'nz'r""" infout, overtime bor by following Fney rainings, small el oy | | i Nordquistlack tis nformation and can not
(paid/anpaid), and any. talks communication assess the rsks related to the full supply
2860/5 council anomaly clocinfout Any | Pro¢e4r®, a1 local lber CORETS: Rl s T —— chain and the total is of the product s
overtime must be confirmed | " B 2 therefore high. The acion plan vl focus on
oy the site leader and the essental value nour | *1°- gathering tis nformation in cooperation with
manager. Hteam verifes company. SC.J,in order to perfrom a full isk
" assossment.
s not excessive.
There are employees hired
by both SC and third party. SCJis in the process of mapping out their
For both manufatoring stes, SCJ fakes necessary. Supply chain and assess the risks related fo
res o avoid theirproducs wih regards to human rights
Internal SHE - Safety
discrimination in the and decent working conditons. This s,
Duck Freoh b informati i e g workplace,following | %1% (°eme i bolh oo | B however, an ongoing project with no finished
Discs employee forum group ey global SCJ procedures, | S1eS: & eaon | mis product end-result as of yet. Terefore, Arvid
Duck SCJ s1752 infout, overtime 2y following Feachicion rainings, smail fod is not sold in Nordquistlack this nformation and can not
Yoniening R aid/unpaid), and any. oo 2 which have regular | Norway. assess the risks related fo the full supply
omis councl. anomaly clockinfout Any | Pro¢e4r®, a1 local laber G material on the siteto | - ReCUT =2 T —— chain and the tota isk of the product s
overtime must be confrmed | " B therefore high. The acton plan wil focus on
oy the site leader and the essentil value nour | gathering this nformation in cooperation with
manager. Hteam verifes company. SC.J,inorder to perfrom a ull isk
" assessment.
isnot excessive.
There are employees hired
by both SC and third party. 5Jis in the process of mapping out their
For both manufatoring stes, SCJ takes necessary. Supply chain and assess the risks related to
measures to avoid their products with regards to human rights
Internal SHE - Safety v
discrimination in the and decent working conditons. This s,
Duck Froon b informati i SCJ he procedures in plece| workplace,following | %1621 teame n b oo | B owever, an ongoing project wih no finished
- forced global SCJ procedures, |S1€%: end.resut as of yet. Therefore, Anid
Duck SCJ sirsy | s Florel :""':":m::"::'nz'r""" Jout, overtime bor by following Fney rainings, small el o | | ekl Nordquistlack tis nformation and can not
(paid/anpaid), and any. talks communication PR assess the rsks related to the full supply
omis uncl. anomaly clocinfoutAny | Pro¢e4re, a1 local lber CORETS: Rl s T —— chain and the total is of the product is
et e et e | 2 = E therefore high. The acion plan vl focus on
oy the site leader and the essental value nour | *1°- gathering tis nformation in cooperation with
manager. Hteam verifes company. SC.J,in order to perfrom a full isk
" assossment.
s not excessive.
There are employees hired
by both SC and third party. SCJis in the process of mapping out their
For both manufatoringstes, SCJ fakes necessary. Supply chain and assess the risks related fo
res o avoid theirproducis with regards to human rights
Internal SHE - Safety
discrimination in the and decent working conditons. This s,
Duck Fresh b informati i SCJ he procedures in plece| workplace,following | %1% (°eme i bolh oo | B however, an ongoing project with no finished
Discs. orced global SCJ procedures, | S1e%: end.result as of yel. Therefore, Anid
Duck SCJ 51754 | Cosmic :""':":m::"::'nz'r""" infout, overtime bor by following Fney trainings, small el o | | ekl Nordquistlack this nformation and can not
Peach funpaid), and any R assess the risks related fo the full supply
36mil5 counci. anomaly clocinfoutAny | Pro¢e4re, a1 local lber G material on the siteto | - ReCUT =2 T —— chain and the tota isk of the product is
overtime must be confirmed | " B therefore high. The acton plan wil focus on
oy the site leader and the essentil value inour | gathering this nformation in cooperation with
manager. Hteam verifes company. SG.J.inorder to perfrom a ull isk
" assessment.
There are employees hired
by both SCJ and third party. SCJis in the process of mapping out their
For both manufatoring stes, SCJ fakes necessary. Supply chain and assess the risks related fo
measures to avoi theirproducis with regards to human rights
Internal SHE - Safety workd
SJ has procedures in place discrimination 0100 | & ealthteams in both Regular local and decent working conditons. This s,
ek Aeton derthg | Morplace, olowing | &iealh leame i i s however, an ongoing project with no finished
Duck 86 sisg |Gl Cosmic employee forum group |- y following the sirc age of 13, only few interns for which we are | 912021 SCJ PIOCCAUTES: | 'y Glopar 5. ag 150 |US,ES,NL, endresultas of yet Therefore, Arvid
. infout,overtime trainings, small Nordquistlack this nformation and can not
Peach and working labour | i unpaia),and any folowing the local laws end talks,communication which have regular | DE., DK, US assess the risks related fo the full supply
750min2 e oo oy _|Procor:and s abor | uneriesichaateement. o on hesioto |12 Recirent needs. tomat nd ool fresotirietiinhideimin
overtime must be confirmed | always remember nis | 7o 19 deliered on E therefore high. The action plan wil focus on
oy the st eaderand the essentil value inour |- gathering this nformation in cooperation with
manager. i team verifes company. SG.J,inorder to perfrom a ull isk
assessment.
s not excessive.
by both SC and third party. SCJis in the process of mapping out their
For both manufatoring stes, SCJ fakes necessary. Supply chain and assess the risks related fo
res o avoid theirproducis wih regards to human rights
Internal SHE - Safety
discrimination in the and decent working conditons. This s,
ok et he S hes pocdirse lcs e foloig | esheams n ot s |Rtarec e g S T e
i global SCJ procedures, | S1es: end.result as of yel. Therefore, Anid
Duck SCJ sozzg |Gl Tropcal :""':":m"‘:"::'nz'r""" infout,overtime T e Fney trainings, small el oy |y | Nordquistlack this nformation and can not
(paid/ungaid), and any . assess the risks related fo the full supply
Tsomiriz councl. anomalydockinjout. any | ProceUre: and loca labor G material on the siteto | - ReCUT =2 T —— chain and the tota isk of the product s
overtime must be confirmed | B therefore high. The acton plan wil focus on
oy the sie leader and the essentil value nour | gathering this nformation in cooperation with
manager. HR team verifes company. SC.J,inorder to perfrom a ull isk
assessment.
There are employees hired
oy both SCI and third pary. SCJis in the process of mapping out their
For both manufatoring stes, SCJ fakes necessary. Supply chain and assess the risks related fo
res o avoid theirproducis with regards to human rights
Internal SHE - Safety workd
es there: SCJ has procedures in place i |8 Hoalth toams in boin Regular local and decent working conditons. i b e
vk o ‘ ot | | e o oree, n anging prfct i o
Gol fst Kiss employee forum group y g the stict | age of 18, only few infems for which we are ¥ Procedu®s: | grive the Global SCJ ag: 150 |US,ES.NL end-rosult as of yet. Therefore.
Duck SCJ sz [SE R Cres i e inings, small ot S Nordquistlack this nformation and can not
z (paid/ungaid), and any talks,communication g assess the risks related fo the full supply
750min2 e oo oy _|Procor:and s abor | uneriesichaateement. el needs. ftomaland etomel fresotiritiinshideimin
g always remember BERopEETeD therefore high. The action plan wil focus on
oy the site leader and the essentil value inour |1 gathering this nformation in cooperation with
manager. HR team verifes company. SG.J,inorder to perfrom a ull isk
assessment.
s not excessive.
Thereare employees hired
by both SC and third party. SJis in the process of mapping out their
For both manufatoringstes, SCJ takes necessary. <upply chain and assess the risks reated to
measures to avoid theirproducts with regards to human rights
Internal SHE - Safety v
discrimination in the ecent working conditons. This s,
b informati i SCJ he procedures in plece| workplace, following | %6211 teeme i both oo | B however, an ongoing project with no finished
Duck Aktiv- forsd global SCJ procedures, | 31 end.resut as of yet. Therefore, Anid
Duck SCJ 52251 | Gol Marne :""‘:":m"‘:"::'nz'r""" infout,overtime bor by following Fney rainings, small el oy |y | ey Nordquistlack tis nformation and can not
750mi2 scunpaid) and any talks communication DK assess the rsks related to the full supply
m— e ear . |Procedure, and local abor agreements. law. Recurrent needs. otemal and oemal et and the 1kl sk of he producs
overtime must be confrmed | " =
oy the site leader and the essential value nour | *1°- gathering this nformation in cooperation with
manager. Hteam verifes company. SC.J,in order to perfrom a full isk
" assossment.
s not excessive.
oy both SCI and third party. SCJis in the process of mapping out their
For both manufatoring stes, SCJ fakes necessary. Supply chain and assess the risks related fo
measures to avoi theirproducs with regards to human rights
Internal SHE - Safety
discrimination in the and decent working conditons. This s,
St SJ has procedures in place cerne | wiolace indng 8o e ot o | B e i e rished
Duck Akiv- i foreed global SCJ procedures, | S1E%: fespon end.result as of yel. Therefore, Anid
Duck SCJ 522 | GelLemon emPloyee T B0 njou, verime et et e ™ 17 2 raiings, small i he Gl SC1 e | o e Nordquistlack this nformation and can not
750mii12 |and working labour (paid/unpaid), and any tiro! e local fabor!|untvarsaloe/echion] talks,communication ¥ mod ) o . assess the risks related to the full supply
ol e [t s raiaton ot tane | Rocurent - Joece. s i an v ot ko o o
vertime must be confirmed | *" =T therefore high. The action plan wil focus on
oy the st eaderand the essentil value inour |1 gathering this nformation in cooperation with
manager. HR team verifes company. SG.J,inorder to perfrom a ull isk
assessment.
[There are employees hired
by both SCJ and third party. SCJis in the process of mapping out their
For both manufatoring stes, SCJ fakes necessary. Supply chain and assess the risks related fo
measures to avoi theirproducis with regards to human rights
Internal SHE - Safety
discrimination in the and decent working conditons. This s,
Duck Fresh SChas prosscupe biplace dortne | Workplace,following | & el leame n bolh o | B however, an ongoing project with no finished
Discs. i foreed global SCJ procedures, | 5165, fespon end.result as of yel. Therefore, Anid
Duck SCJ 52203 |Tropical e m“,ﬁ’;:‘ﬂ:’:’"’ infout,overtime o et e ™17 2 raiings, small i he Gl SC1 Bl ettt S Nordquistlack this nformation and can not
Summer : (paid/ungaid), and any talks,communication assess the risks related fo the full supply
pre cowc. ettty |[Em o s i on hesioto |BuReart - {nescs tomat nd ool o and e i 1ok o rodus s
overtime must be confirmed | always remember this | "1 therefore high. The action plan wil focus on
oy the st eaderand the essentil value inour |- gathering this nformation in cooperation with
manager. HR team verifes company. SG.J,inorder to perfrom a ull isk
assessment.
isnot excessive.
There are employees hired
by both SC and third party. SCJis in the process of mapping out their
For both manufatoring stes, SCJ fakes necessary. Supply chain and assess the risks related fo
res o avoid theirproducs with regards to human rights
Internal SHE - Safety
discrimination in the and decent working conditons. This s,
Duck Freon b informati i SCJ hee procedures in plece| workplace,following | %°%1" (°eme i bolh oo | B however, an ongoing project with no finished
- orced global SCJ procedures, | S1es: end.result as o yel. Therefore,
P P ot | bor by loving 20015 only e, oo s moslil e caticon sl s, . o itk ot co
36mil5 o Nmiunpaia,amdany |t abor b agreements. law. Recurent needs. intemal and exteral assess the risks related to the ful supply
councl. anomaly clockn/out.Any g - material on the sieto |- - B chain and the tota isk of the product s
overtime must be confirmed | " B therefore high. The acton plan wil focus on
oy the site leader and the essentil value nour | gathering this nformation in cooperation with
manager. Hteam verifes company. SC.J,inorder to perfrom a ull isk
" assessment.
isnot excessive.
There are employees hired
by both SC and third party. SCJis in the process of mapping out their
For both manufatoring stes, SCJ fakes necessary. Supply chain and assess the risks related fo
res o avoid theirproducts with regards to human rights
Internal SHE - Safety
discrimination in the and decent working conditons. This s,
Duck Actie b informati i SCJ he procedures in plece| workplace,following | 5% (°eme i bolh oo | B however, an ongoing project with no finished
° forced global SCJ procedures, | S1e%: end.resut as o yel. Therefore,
bukscs [ [GomTe ot | bor by loving 2900 18,nly e, oo sl mos) el cotaicniea B, o Fersou o6 o ot vt an .
38608 ana warknBIRBOUT Nipaaiuneaid) andany |30 tabor o & e = T e assoss the risks related to the ful supply
! councl. snomalydockin/out Any | PTOC2™: eements. material on the siteto | - ReCUT - I — chain and the tota isk of the product s
overtime must be confrmed | " B therefore high. The acton plan wil focus on
oy the site leader and the essentil value nour | gathering this nformation in cooperation with
manager. Hteam verifes company. SG.J.inorder to perfrom a ull isk
" assessment.
isnot excessive.
[Trere s employees ired
oy both SCI and third pary. SCJis in the process of mapping out their
For both manufatoring stes, el ey cupply chain and assoss the risks related to
res o avoid theirproducis with regards to human rights
Internal SHE - Safety
discrimination in the and decent working conditons. This s,
Dok Actve SJ has procedures in place v s, alndng | Hesh e ot o | B e i o rished
Gloan i fored global SCJ procedures, | 5165, fespon end.result as of yel. Therefore, Anid
bukses  [szse [rsnes e ; e e e e e | e | e o= = . ot ck e lomaten and e ek
Flower : (paid/ungaid), and any talks,communication assess the risks related fo the full supply
Sooan cowc. e e e el e con hesioto |BuReart - {nescs tomat nd ool o and e i 1ok o rotus s
overtime must be confirmed | always remember this | T519% on therefore high. The action plan wil focus on
oy the st eaderand the essentil value inour |1 gathering this nformation in cooperation with
manager. HR team verifes company. SC.J,inorder to perfrom a ull isk
assessment.




