
Del Monte risk assessment of human rights and decent working conditions:

Country of 
origin

Freedom of association Contract/Working hours Forced Labor/Human trafficking Child labor Discrimination Health and safety at work Wage/remuneration Third party verification Raw material from Freedom of association Contract/working hours Forced labor/human trafficking Child labor Discrimination Health and safety at work Wage/remuneration Third party verification Third party production Total risk assessment of product: Action plan:
Low risk: Adequate measures 
in place, no need for action 
plan. 

Medium risk: Some sufficient 
measures in place, not prioritized 
for action plan.

High risk: inadequate procedures 
in place, action plan needed

603 DM Ananas Krossad 3pack i juice 3x230g/8 Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

611 DM Ananasbitar 3-pack i juice 3x230g/8 Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

626 Del Monte Päronhalvor lightsyrup 420gx12 South Africa Yes, Solidarit, AFUDWU Unions
2200 employees. All overtime is voluntary and in line with 
Basic Conditions of Employment 

Policies and Procedures , ETI Base Code
Emplyment age is 18 Years, Proof of Identity 
required to verify age 

Policies and Procudures and Training Numerous Training on an annual basis
Basisc Wages rates are determined by Law. 
RFG pay 40% more than precribed rate

SMETA Audits - Annually South Africa
Yes, represented by labor union, we 
Audit third pary companies to verify 

15 Employees. All overtime is voluntary and in line with Basic 
Conditions of Employment 

No use of labor agencies Not allowed to be employed under the age of 18. Policies and Procedures, we have proof
We audit third party conractors to 
verify workers keep safe from work

Basis and Minimum wages are regulated by Law
We verify proof that sub-contractors are third 
party verified 

South Africa Low risk N/A

638 Del Monte Fruktcocktail lightsyr 420gx12 South Africa Yes, Solidarit, AFUDWU Unions
2200 employees. All overtime is voluntary and in line with 
Basic Conditions of Employment 

Policies and Procedures , ETI Base Code
Emplyment age is 18 Years, Proof of Identity 
required to verify age 

Policies and Procudures and Training Numerous Training on an annual basis
Basisc Wages rates are determined by Law. 
RFG pay 40% more than precribed rate

SMETA Audits - Annually Greece

Workers are free to join any labor 
union. Foreign land workers are 
coming  with transfer papers from 
their countries and they are getting 
paid with social contribution.

Coops who are dealing  apart from industrial fruit with fresh 
fruit have permanent and seasonal workers ( a big coop can 
reach 80 seasonal workers)  who work 8 hours per day.  
Farmers have also land workers  for their fields who work 
usually 7 hours due to high temperatures. 

No use of labor agencies This is prohibited from the law. No workers under 18.
Supervisor of each coop is responsible for 
monitoring behaviors  and  for the compliance of 
the workers. 

Training is a necessary procedure in 
order to eliminate all risks and 
additionally there are occupational 
doctors.

Workers are paid according to their contracts. Yes, they are inspected by Labour Inspection. Low risk N/A

640 DM Ananasskivor 3-pack i juice 3x220g/8 Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

655 Del Monte Persikohalvor lightsyru420gx12 South Africa Yes, Solidarit, AFUDWU Unions
2200 employees. All overtime is voluntary and in line with 
Basic Conditions of Employment 

Policies and Procedures , ETI Base Code
Emplyment age is 18 Years, Proof of Identity 
required to verify age 

Policies and Procudures and Training Numerous Training on an annual basis
Basisc Wages rates are determined by Law. 
RFG pay 40% more than precribed rate

SMETA Audits - Annually South Africa
Yes, represented by labor union, we 
Audit third pary companies to verify 

15 Employees. All overtime is voluntary and in line with Basic 
Conditions of Employment 

No use of labor agencies Not allowed to be employed under the age of 18. Policies and Procedures, we have proof
We audit third party conractors to 
verify workers keep safe from work

Basis and Minimum wages are regulated by Law
We verify proof that sub-contractors are third 
party verified 

Low risk N/A

4970 DM Persikkaviipale ½-lava 415gx504 prk Greece
Workers are free to enroll to any union 
they deem necessary and many are.

53 Permanently employees
190 (average) Temporary employees
Οvertime is requested by the employee and approved by 
the supervisor and only in urgent circumstances. The 
working schedules of all employees are thoroughly 
controlled and lawful. 

Business is conducted in the strict boundaries 
of labor laws (national, EU and international) and 
adhere to all legislative procedures.

Only people over the age of 18 are employed,  
and there are strict controls to ensure none 
under the age of 18 is employed, or even 
applies for work.

HR monitor, control and correct behaviors that are not 
permissible in the workplace. Guidelines have been set 
and everyone abides by them.

Every year there are multiple trainings on health and 
safety issues. What is more, employees are informed 
frequently via e-mails about safety precautions and 
procedures and announcements about these matters.

Everyone is paid according to the national 
collective agreement and above, depending on 
their job specifications and work related 
expertise.

Yes, inspected by independent companies. Certified 
Auditors such as Ernst & Young. Intertek also audited our 
premises in accordance to the BSCI certficate which we 
have received with an A rating and is valid for 2 years.

South Africa
Yes, represented by labor union, we 
Audit third pary companies to verify 

15 Employees. All overtime is voluntary and in line with Basic 
Conditions of Employment 

No use of labor agencies Not allowed to be employed under the age of 18. Policies and Procedures, we have proof
We audit third party conractors to 
verify workers keep safe from work

Basis and Minimum wages are regulated by Law
We verify proof that sub-contractors are third 
party verified 

Low risk N/A

7304 Del Monte 1/2-pall Ananasskivor 3-pack Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

7357 Del Monte Ananasbit 3-pack 1/4pall NO Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

7360 Del Monte Mix 1/2-pall Frukt 420gx360 South Africa Yes, Solidarit, AFUDWU Unions
2200 employees. All overtime is voluntary and in line with 
Basic Conditions of Employment 

Policies and Procedures , ETI Base Code
Emplyment age is 18 Years, Proof of Identity 
required to verify age 

Policies and Procudures and Training Numerous Training on an annual basis
Basisc Wages rates are determined by Law. 
RFG pay 40% more than precribed rate

SMETA Audits - Annually South Africa
Yes, represented by labor union, we 
Audit third pary companies to verify 

15 Employees. All overtime is voluntary and in line with Basic 
Conditions of Employment 

No use of labor agencies Not allowed to be employed under the age of 18. Policies and Procedures, we have proof
We audit third party conractors to 
verify workers keep safe from work

Basis and Minimum wages are regulated by Law
We verify proof that sub-contractors are third 
party verified 

Low risk N/A

7470 DM Ananasbitar 3-pack 1/2 pall NO Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

7528 Del Monte 1/2pall SE Taco Ananasbitar 3p Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

8001 Del Monte Mixfrukt 1/4 pall DK Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

20518 Del Monte Ananasbitar i juice 3000gx6 Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

20786 Del Monte Persikohalvor i juice 415gx12 South Africa Yes, Solidarit, AFUDWU Unions
2200 employees. All overtime is voluntary and in line with 
Basic Conditions of Employment 

Policies and Procedures , ETI Base Code
Emplyment age is 18 Years, Proof of Identity 
required to verify age 

Policies and Procudures and Training Numerous Training on an annual basis
Basisc Wages rates are determined by Law. 
RFG pay 40% more than precribed rate

SMETA Audits - Annually South Africa
Yes, represented by labor union, we 
Audit third pary companies to verify 

15 Employees. All overtime is voluntary and in line with Basic 
Conditions of Employment 

No use of labor agencies Not allowed to be employed under the age of 18. Policies and Procedures, we have proof
We audit third party conractors to 
verify workers keep safe from work

Basis and Minimum wages are regulated by Law
We verify proof that sub-contractors are third 
party verified 

Low risk N/A

20790 Del Monte Päronhalvor i juice 415 gx12 South Africa Yes, Solidarit, AFUDWU Unions
2200 employees. All overtime is voluntary and in line with 
Basic Conditions of Employment 

Policies and Procedures , ETI Base Code
Emplyment age is 18 Years, Proof of Identity 
required to verify age 

Policies and Procudures and Training Numerous Training on an annual basis
Basisc Wages rates are determined by Law. 
RFG pay 40% more than precribed rate

SMETA Audits - Annually South Africa
Yes, represented by labor union, we 
Audit third pary companies to verify 

15 Employees. All overtime is voluntary and in line with Basic 
Conditions of Employment 

No use of labor agencies Not allowed to be employed under the age of 18. Policies and Procedures, we have proof
We audit third party conractors to 
verify workers keep safe from work

Basis and Minimum wages are regulated by Law
We verify proof that sub-contractors are third 
party verified 

South Africa Low risk N/A

25457 Del MonteApricot Halves lightsyr420gx12 South Africa Yes, Solidarit, AFUDWU Unions
2200 employees. All overtime is voluntary and in line with 
Basic Conditions of Employment 

Policies and Procedures , ETI Base Code
Emplyment age is 18 Years, Proof of Identity 
required to verify age 

Policies and Procudures and Training Numerous Training on an annual basis
Basisc Wages rates are determined by Law. 
RFG pay 40% more than precribed rate

SMETA Audits - Annually South Africa
Yes, represented by labor union, we 
Audit third pary companies to verify 

15 Employees. All overtime is voluntary and in line with Basic 
Conditions of Employment 

No use of labor agencies Not allowed to be employed under the age of 18. Policies and Procedures, we have proof
We audit third party conractors to 
verify workers keep safe from work

Basis and Minimum wages are regulated by Law
We verify proof that sub-contractors are third 
party verified 

Low risk N/A

25458 Del Monte Fruktcocktail i juice 415gx12 South Africa Yes, Solidarit, AFUDWU Unions
2200 employees. All overtime is voluntary and in line with 
Basic Conditions of Employment 

Policies and Procedures , ETI Base Code
Emplyment age is 18 Years, Proof of Identity 
required to verify age 

Policies and Procudures and Training Numerous Training on an annual basis
Basisc Wages rates are determined by Law. 
RFG pay 40% more than precribed rate

SMETA Audits - Annually South Africa
Yes, represented by labor union, we 
Audit third pary companies to verify 

15 Employees. All overtime is voluntary and in line with Basic 
Conditions of Employment 

No use of labor agencies Not allowed to be employed under the age of 18. Policies and Procedures, we have proof
We audit third party conractors to 
verify workers keep safe from work

Basis and Minimum wages are regulated by Law
We verify proof that sub-contractors are third 
party verified 

Low risk N/A

27997 Del Monte Ananas skivor i juice 220gx24 Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

31417 Del Monte Ananas skivor i juice 565gx12 Kenya

Employees have freedom to be associated 
with Unions.                                                                          
There are two Unions with valid Colective 
Bargaining Agreements i.e                                                               
Kenya Plantation and Agricultural Workers 
Union (KPAWU) for Plantation employees 
and Kenya Union of Commercial Food 
and Alleid Workers (KUCFAW) for 
Factory employees         

Normal Hours = 45hours per week                                                   
Overtime at 1.5x normal and 2x for restdays and 
Holidays                                               One rest day 
for every 7 consecutive days worked

No forced Labour whatsoever. Forced labour is 
strictly prohited

No child labour practiced at the workplace. We 
have mandatory requirements like dclaration of 
age with prove before joining employment

Non-Descrimination policy is strictly  implimented

Health and safety management system is inplace.                                                                
Designated Manager for ensuring health and safety at 
workplace                                                       Annual 
health and safety Audit and Fire Safety Audits are 
conducted.                                            

All employees are paid above the legal minumum 
wage.                                            Employee 
wages are negotiated through Collective 
Bargaining Agreement (CBA)                                                              
Kenya Legal minimum wage is USD 2.5 per day 
and Lowest paid employees in Del Monte Kenya 
Earns USD 4.6 per day                                                                        

Yes: SMETA and BSCI annual audits Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

31983 Del Monte Ananas skivor i juice 820gx12 Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

32182 Del Monte Ananas bitar i juice 560gx12 Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

40703 DelMonteFruktCocktail light syrup227gx12 Greece
Workers are free to enroll to any union 
they deem necessary and many are.

53 Permanently employees
190 (average) Temporary employees
Οvertime is requested by the employee and approved by 
the supervisor and only in urgent circumstances. The 
working schedules of all employees are thoroughly 
controlled and lawful. 

Business is conducted in the strict boundaries 
of labor laws (national, EU and international) and 
adhere to all legislative procedures.

Only people over the age of 18 are employed,  
and there are strict controls to ensure none 
under the age of 18 is employed, or even 
applies for work.

HR monitor, control and correct behaviors that are not 
permissible in the workplace. Guidelines have been set 
and everyone abides by them.

Every year there are multiple trainings on health and 
safety issues. What is more, employees are informed 
frequently via e-mails about safety precautions and 
procedures and announcements about these matters.

Everyone is paid according to the national 
collective agreement and above, depending on 
their job specifications and work related 
expertise.

Yes, inspected by independent companies. Certified 
Auditors such as Ernst & Young. Intertek also audited our 
premises in accordance to the BSCI certficate which we 
have received with an A rating and is valid for 2 years.

Greece

Workers are free to join any labor 
union. Foreign land workers are 
coming  with transfer papers from 
their countries and they are getting 
paid with social contribution.

Coops who are dealing  apart from industrial fruit with fresh 
fruit have permanent and seasonal workers ( a big coop can 
reach 80 seasonal workers)  who work 8 hours per day.  
Farmers have also land workers  for their fields who work 
usually 7 hours due to high temperatures. 

No use of labor agencies This is prohibited from the law. No workers under 18.
Supervisor of each coop is responsible for 
monitoring behaviors  and  for the compliance of 
the workers. 

Training is a necessary procedure in 
order to eliminate all risks and 
additionally there are occupational 
doctors.

Workers are paid according to their contracts. Yes, they are inspected by Labour Inspection. Low risk N/A

41696 Del Monte Ananasbitar i juice 230gx24 Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

41697 DM Ananasmurska mehussa 24x230/145 g Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

41705 DM Mandariner i juice 12x300g Spain Yes Employees work 8 hours/day. No use of labor agencies. No workers under the age of 18.
No measures in place to avoid or eridicate 
discrimination.

Measures in place to keep workers safe from health and 
safety hazards. 

Regulated in collective bargain Public Work Inspection, Unions Spanien Yes Employees work 8 hours/day. No use of laboe agencies. No workers under the age of 18.
No measures in place to avoid or eridicate 
discrimination.

Measures in place to keep workers 
safe from health- and safety hazards. 

Regulated in collective bargain Publick Work Inspection, Unions Turkey Low risk N/A

41813 DM Pers.viip. meh. 12x415/250 g Greece
Workers are free to enroll to any union 
they deem necessary and many are.

53 Permanently employees
190 (average) Temporary employees
Οvertime is requested by the employee and approved by 
the supervisor and only in urgent circumstances. The 
working schedules of all employees are thoroughly 
controlled and lawful. 

Business is conducted in the strict boundaries 
of labor laws (national, EU and international) and 
adhere to all legislative procedures.

Only people over the age of 18 are employed,  
and there are strict controls to ensure none 
under the age of 18 is employed, or even 
applies for work.

HR monitor, control and correct behaviors that are not 
permissible in the workplace. Guidelines have been set 
and everyone abides by them.

Every year there are multiple trainings on health and 
safety issues. What is more, employees are informed 
frequently via e-mails about safety precautions and 
procedures and announcements about these matters.

Everyone is paid according to the national 
collective agreement and above, depending on 
their job specifications and work related 
expertise.

Yes, inspected by independent companies. Certified 
Auditors such as Ernst & Young. Intertek also audited our 
premises in accordance to the BSCI certficate which we 
have received with an A rating and is valid for 2 years.

Greece

Workers are free to join any labor 
union. Foreign land workers are 
coming  with transfer papers from 
their countries and they are getting 
paid with social contribution.

Coops who are dealing  apart from industrial fruit with fresh 
fruit have permanent and seasonal workers ( a big coop can 
reach 80 seasonal workers)  who work 8 hours per day.  
Farmers have also land workers  for their fields who work 
usually 7 hours due to high temperatures. 

No use of labor agencies This is prohibited from the law. No workers under 18.
Supervisor of each coop is responsible for 
monitoring behaviors  and  for the compliance of 
the workers. 

Training is a necessary procedure in 
order to eliminate all risks and 
additionally there are occupational 
doctors.

Workers are paid according to their contracts. Yes, they are inspected by Labour Inspection. Low risk N/A

42671 Del Monte Tropical Mix 227gx3x8 Thailand Workers not represented by labor union
Permanent worker 110  persons.
Temporarily employed  0   person. No information about 
control procedures for over time working.

Procedures in place to prevent and detect the 
use of forced labor. 

No workers under the age of 18. Control 
procedures in place.

Necessary measures in place to avoid discrimination. Measures are implemented to keep workers safe. Comply minimum paying by local law. Certified SEDEX,BSCI  by BVQI. Thailand
Workers not represented by labor 
union

Permanent worker 110  persons.
Temporarily employed  0   person. No information about 
control procedures for over time working.

Procedures in place to prevent and 
detect the use of forced labor. 

No workers under the age of 18. Control procedures in 
place.

Necessary measures in place to avoid 
discrimination.

Measures are implemented to keep 
workers safe.

Comply minimum paying by local law. Certified SEDEX,BSCI  by BVQI. Philippines Low risk N/A

44747 Del Monte Ananas bitar i juice 560gx6 Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

44748 Del Monte Ananas skivor i juice 560gx6 Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

45742 DM Fruit C Artificial Sweetener 12x400 g Greece
Workers are free to enroll to any union 
they deem necessary and many are.

53 Permanently employees
190 (average) Temporary employees
Οvertime is requested by the employee and approved by 
the supervisor and only in urgent circumstances. The 
working schedules of all employees are thoroughly 
controlled and lawful. 

Business is conducted in the strict boundaries 
of labor laws (national, EU and international) and 
adhere to all legislative procedures.

Only people over the age of 18 are employed,  
and there are strict controls to ensure none 
under the age of 18 is employed, or even 
applies for work.

HR monitor, control and correct behaviors that are not 
permissible in the workplace. Guidelines have been set 
and everyone abides by them.

Every year there are multiple trainings on health and 
safety issues. What is more, employees are informed 
frequently via e-mails about safety precautions and 
procedures and announcements about these matters.

Everyone is paid according to the national 
collective agreement and above, depending on 
their job specifications and work related 
expertise.

Yes, inspected by independent companies. Certified 
Auditors such as Ernst & Young. Intertek also audited our 
premises in accordance to the BSCI certficate which we 
have received with an A rating and is valid for 2 years.

Greece

Workers are free to join any labor 
union. Foreign land workers are 
coming  with transfer papers from 
their countries and they are getting 
paid with social contribution.

Coops who are dealing  apart from industrial fruit with fresh 
fruit have permanent and seasonal workers ( a big coop can 
reach 80 seasonal workers)  who work 8 hours per day.  
Farmers have also land workers  for their fields who work 
usually 7 hours due to high temperatures. 

No use of labor agencies This is prohibited from the law. No workers under 18.
Supervisor of each coop is responsible for 
monitoring behaviors  and  for the compliance of 
the workers. 

Training is a necessary procedure in 
order to eliminate all risks and 
additionally there are occupational 
doctors.

Workers are paid according to their contracts. Yes, they are inspected by Labour Inspection. Low risk N/A

45744 DM Peach halves Arific.Sweetener 12x400g Greece
Workers are free to enroll to any union 
they deem necessary and many are.

53 Permanently employees
190 (average) Temporary employees
Οvertime is requested by the employee and approved by 
the supervisor and only in urgent circumstances. The 
working schedules of all employees are thoroughly 
controlled and lawful. 

Business is conducted in the strict boundaries 
of labor laws (national, EU and international) and 
adhere to all legislative procedures.

Only people over the age of 18 are employed,  
and there are strict controls to ensure none 
under the age of 18 is employed, or even 
applies for work.

HR monitor, control and correct behaviors that are not 
permissible in the workplace. Guidelines have been set 
and everyone abides by them.

Every year there are multiple trainings on health and 
safety issues. What is more, employees are informed 
frequently via e-mails about safety precautions and 
procedures and announcements about these matters.

Everyone is paid according to the national 
collective agreement and above, depending on 
their job specifications and work related 
expertise.

Yes, inspected by independent companies. Certified 
Auditors such as Ernst & Young. Intertek also audited our 
premises in accordance to the BSCI certficate which we 
have received with an A rating and is valid for 2 years.

Greece

Workers are free to join any labor 
union. Foreign land workers are 
coming  with transfer papers from 
their countries and they are getting 
paid with social contribution.

Coops who are dealing  apart from industrial fruit with fresh 
fruit have permanent and seasonal workers ( a big coop can 
reach 80 seasonal workers)  who work 8 hours per day.  
Farmers have also land workers  for their fields who work 
usually 7 hours due to high temperatures. 

No use of labor agencies This is prohibited from the law. No workers under 18.
Supervisor of each coop is responsible for 
monitoring behaviors  and  for the compliance of 
the workers. 

Training is a necessary procedure in 
order to eliminate all risks and 
additionally there are occupational 
doctors.

Workers are paid according to their contracts. Yes, they are inspected by Labour Inspection. Low risk N/A

47169 Del Monte 100% Juice Orange 3x75ml/8 UK Workers not represented by labor union
200 employees, control procedures in place for overtime 
working 

Procedures in place to prevent and detect the 
use of forced labor. 

No workers under the age of 18. Control 
procedures in place.

Necessary measures in place to avoid discrimination. Measures are implemented to keep workers safe.
Workers are payed, as a minimum, living wage 
to meet the basic needs.

Third party verified. Greece

Workers are free to join any labor 
union. Foreign land workers are 
coming  with transfer papers from 
their countries and they are getting 
paid with social contribution.

Coops who are dealing  apart from industrial fruit with fresh 
fruit have permanent and seasonal workers ( a big coop can 
reach 80 seasonal workers)  who work 8 hours per day.  
Farmers have also land workers  for their fields who work 
usually 7 hours due to high temperatures. 

No use of labor agencies This is prohibited from the law. No workers under 18.
Supervisor of each coop is responsible for 
monitoring behaviors  and  for the compliance of 
the workers. 

Training is a necessary procedure in 
order to eliminate all risks and 
additionally there are occupational 
doctors.

Workers are paid according to their contracts. Yes, they are inspected by Labour Inspection. Low risk N/A

47170 Del Monte 100% Juice Pineapple 3x75ml/8 UK Workers not represented by labor union
200 employees, control procedures in place for overtime 
working 

Procedures in place to prevent and detect the 
use of forced labor. 

No workers under the age of 18. Control 
procedures in place.

Necessary measures in place to avoid discrimination. Measures are implemented to keep workers safe.
Workers are payed, as a minimum, living wage 
to meet the basic needs.

Third party verified. Greece

Workers are free to join any labor 
union. Foreign land workers are 
coming  with transfer papers from 
their countries and they are getting 
paid with social contribution.

Coops who are dealing  apart from industrial fruit with fresh 
fruit have permanent and seasonal workers ( a big coop can 
reach 80 seasonal workers)  who work 8 hours per day.  
Farmers have also land workers  for their fields who work 
usually 7 hours due to high temperatures. 

No use of labor agencies This is prohibited from the law. No workers under 18.
Supervisor of each coop is responsible for 
monitoring behaviors  and  for the compliance of 
the workers. 

Training is a necessary procedure in 
order to eliminate all risks and 
additionally there are occupational 
doctors.

Workers are paid according to their contracts. Yes, they are inspected by Labour Inspection. Low risk N/A

47171 Del Monte Fruitini 6x45ml/12 UK Workers not represented by labor union
200 employees, control procedures in place for overtime 
working 

Procedures in place to prevent and detect the 
use of forced labor. 

No workers under the age of 18. Control 
procedures in place.

Necessary measures in place to avoid discrimination. Measures are implemented to keep workers safe.
Workers are payed, as a minimum, living wage 
to meet the basic needs.

Third party verified. Greece

Workers are free to join any labor 
union. Foreign land workers are 
coming  with transfer papers from 
their countries and they are getting 
paid with social contribution.

Coops who are dealing  apart from industrial fruit with fresh 
fruit have permanent and seasonal workers ( a big coop can 
reach 80 seasonal workers)  who work 8 hours per day.  
Farmers have also land workers  for their fields who work 
usually 7 hours due to high temperatures. 

No use of labor agencies This is prohibited from the law. No workers under 18.
Supervisor of each coop is responsible for 
monitoring behaviors  and  for the compliance of 
the workers. 

Training is a necessary procedure in 
order to eliminate all risks and 
additionally there are occupational 
doctors.

Workers are paid according to their contracts. Yes, they are inspected by Labour Inspection. Low risk N/A

47223 DM Ananas smaksatt med kokos 235g/24 Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

47424 Del Monte Ananas Spears i juice 435g/12 Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

48279 DM Gold Ananasskivor i juice 227g/24 Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

48280 DM Gold Ananasbitar i juice 230g/24 Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

48281 DM Gold Ananasskivor i juice 2x227g/12 Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

48282 DM Gold Ananasbitar i juice 2x230g/12 Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

48283 DM Gold Ananasskivor i juice 435g/12 Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A

48409 DM Fruitini Pineapple sticks 3x65g/12 Thailand Workers not represented by labor union
Permanent worker 110  persons.
Temporarily employed  0   person. No information about 
control procedures for over time working.

Procedures in place to prevent and detect the 
use of forced labor. 

No workers under the age of 18. Control 
procedures in place.

Necessary measures in place to avoid discrimination. Measures are implemented to keep workers safe. Comply minimum paying by local law. Certified SEDEX,BSCI  by BVQI. Thailand
Workers not represented by labor 
union

Permanent worker 110  persons.
Temporarily employed  0   person. No information about 
control procedures for over time working.

Procedures in place to prevent and 
detect the use of forced labor. 

No workers under the age of 18. Control procedures in 
place.

Necessary measures in place to avoid 
discrimination.

Measures are implemented to keep 
workers safe.

Comply minimum paying by local law. Certified SEDEX,BSCI  by BVQI. Low risk N/A

49365 Del Monte Persikohalvor i juice 825gx12 Greece
Workers are free to enroll to any union 
they deem necessary and many are.

53 Permanently employees
190 (average) Temporary employees
Οvertime is requested by the employee and approved by 
the supervisor and only in urgent circumstances. The 
working schedules of all employees are thoroughly 
controlled and lawful. 

Business is conducted in the strict boundaries 
of labor laws (national, EU and international) and 
adhere to all legislative procedures.

Only people over the age of 18 are employed,  
and there are strict controls to ensure none 
under the age of 18 is employed, or even 
applies for work.

HR monitor, control and correct behaviors that are not 
permissible in the workplace. Guidelines have been set 
and everyone abides by them.

Every year there are multiple trainings on health and 
safety issues. What is more, employees are informed 
frequently via e-mails about safety precautions and 
procedures and announcements about these matters.

Everyone is paid according to the national 
collective agreement and above, depending on 
their job specifications and work related 
expertise.

Yes, inspected by independent companies. Certified 
Auditors such as Ernst & Young. Intertek also audited our 
premises in accordance to the BSCI certficate which we 
have received with an A rating and is valid for 2 years.

Greece

Workers are free to join any labor 
union. Foreign land workers are 
coming  with transfer papers from 
their countries and they are getting 
paid with social contribution.

Coops who are dealing  apart from industrial fruit with fresh 
fruit have permanent and seasonal workers ( a big coop can 
reach 80 seasonal workers)  who work 8 hours per day.  
Farmers have also land workers  for their fields who work 
usually 7 hours due to high temperatures. 

No use of labor agencies This is prohibited from the law. No workers under 18.
Supervisor of each coop is responsible for 
monitoring behaviors  and  for the compliance of 
the workers. 

Training is a necessary procedure in 
order to eliminate all risks and 
additionally there are occupational 
doctors.

Workers are paid according to their contracts. Yes, they are inspected by Labour Inspection. Low risk N/A

49366 Del Monte Fruktcocktail i juice 825gx12 Greece
Workers are free to enroll to any union 
they deem necessary and many are.

53 Permanently employees
190 (average) Temporary employees
Οvertime is requested by the employee and approved by 
the supervisor and only in urgent circumstances. The 
working schedules of all employees are thoroughly 
controlled and lawful. 

Business is conducted in the strict boundaries 
of labor laws (national, EU and international) and 
adhere to all legislative procedures.

Only people over the age of 18 are employed,  
and there are strict controls to ensure none 
under the age of 18 is employed, or even 
applies for work.

HR monitor, control and correct behaviors that are not 
permissible in the workplace. Guidelines have been set 
and everyone abides by them.

Every year there are multiple trainings on health and 
safety issues. What is more, employees are informed 
frequently via e-mails about safety precautions and 
procedures and announcements about these matters.

Everyone is paid according to the national 
collective agreement and above, depending on 
their job specifications and work related 
expertise.

Yes, inspected by independent companies. Certified 
Auditors such as Ernst & Young. Intertek also audited our 
premises in accordance to the BSCI certficate which we 
have received with an A rating and is valid for 2 years.

Greece

Workers are free to join any labor 
union. Foreign land workers are 
coming  with transfer papers from 
their countries and they are getting 
paid with social contribution.

Coops who are dealing  apart from industrial fruit with fresh 
fruit have permanent and seasonal workers ( a big coop can 
reach 80 seasonal workers)  who work 8 hours per day.  
Farmers have also land workers  for their fields who work 
usually 7 hours due to high temperatures. 

No use of labor agencies This is prohibited from the law. No workers under 18.
Supervisor of each coop is responsible for 
monitoring behaviors  and  for the compliance of 
the workers. 

Training is a necessary procedure in 
order to eliminate all risks and 
additionally there are occupational 
doctors.

Workers are paid according to their contracts. Yes, they are inspected by Labour Inspection. Low risk N/A

49622 Del Monte Päronhalvor i juice 825gx12 South Africa Yes, Solidarit, AFUDWU Unions
2200 employees. All overtime is voluntary and in line with 
Basic Conditions of Employment 

Policies and Procedures , ETI Base Code
Emplyment age is 18 Years, Proof of Identity 
required to verify age 

Policies and Procudures and Training Numerous Training on an annual basis
Basisc Wages rates are determined by Law. 
RFG pay 40% more than precribed rate

SMETA Audits - Annually South Africa
Yes, represented by labor union, we 
Audit third pary companies to verify 

15 Employees. All overtime is voluntary and in line with Basic 
Conditions of Employment 

No use of labor agencies Not allowed to be employed under the age of 18. Policies and Procedures, we have proof
We audit third party conractors to 
verify workers keep safe from work

Basis and Minimum wages are regulated by Law
We verify proof that sub-contractors are third 
party verified 

Low risk N/A

50898 Del Monte Jackfruit bitar 400gx12 Thailand Workers not represented by labor union
Permanent worker 110  persons.
Temporarily employed  0   person. No information about 
control procedures for over time working.

Procedures in place to prevent and detect the 
use of forced labor. 

No workers under the age of 18. Control 
procedures in place.

Necessary measures in place to avoid discrimination. Measures are implemented to keep workers safe. Comply minimum paying by local law. Certified SEDEX,BSCI  by BVQI. Thailand
Workers not represented by labor 
union

Permanent worker 110  persons.
Temporarily employed  0   person. No information about 
control procedures for over time working.

Procedures in place to prevent and 
detect the use of forced labor. 

No workers under the age of 18. Control procedures in 
place.

Necessary measures in place to avoid 
discrimination.

Measures are implemented to keep 
workers safe.

Comply minimum paying by local law. Certified SEDEX,BSCI  by BVQI. Thailand Low risk N/A

51331 Del Monte Pouch Pizzassimo 500gx12 Greece
Workers are free to enroll to any union 
they deem necessary and many are.

53 Permanently employees
190 (average) Temporary employees
Οvertime is requested by the employee and approved by 
the supervisor and only in urgent circumstances. The 
working schedules of all employees are thoroughly 
controlled and lawful. 

Business is conducted in the strict boundaries 
of labor laws (national, EU and international) and 
adhere to all legislative procedures.

Only people over the age of 18 are employed,  
and there are strict controls to ensure none 
under the age of 18 is employed, or even 
applies for work.

HR monitor, control and correct behaviors that are not 
permissible in the workplace. Guidelines have been set 
and everyone abides by them.

Every year there are multiple trainings on health and 
safety issues. What is more, employees are informed 
frequently via e-mails about safety precautions and 
procedures and announcements about these matters.

Everyone is paid according to the national 
collective agreement and above, depending on 
their job specifications and work related 
expertise.

Yes, inspected by independent companies. Certified 
Auditors such as Ernst & Young. Intertek also audited our 
premises in accordance to the BSCI certficate which we 
have received with an A rating and is valid for 2 years.

Greece
Workers are free to enroll to any 
union they deem necessary and 
many are.

53 Permanently employees
190 (average) Temporary employees
Οvertime is requested by the employee and approved by the 
supervisor and only in urgent circumstances. The working 
schedules of all employees are thoroughly controlled and 
lawful. 

Business is conducted in the strict 
boundaries of labor laws (national, EU 
and international) and adhere to all 
legislative procedures.

Only people over the age of 18 are employed,  and 
there are strict controls to ensure none under the age 
of 18 is employed, or even applies for work.

HR monitor, control and correct behaviors that 
are not permissible in the workplace. Guidelines 
have been set and everyone abides by them.

Every year there are multiple trainings 
on health and safety issues. What is 
more, employees are informed 
frequently via e-mails about safety 
precautions and procedures and 
announcements about these matters.

Everyone is paid according to the national collective 
agreement and above, depending on their job 
specifications and work related expertise.

Yes, inspected by independent companies. 
Certified Auditors such as Ernst & Young. 
Intertek also audited our premises in accordance 
to the BSCI certficate which we have received 
with an A rating and is valid for 2 years.

Low risk N/A

51332 Del Monte Pouch Tomato & Basil 500gx12 Greece
Workers are free to enroll to any union 
they deem necessary and many are.

53 Permanently employees
190 (average) Temporary employees
Οvertime is requested by the employee and approved by 
the supervisor and only in urgent circumstances. The 
working schedules of all employees are thoroughly 
controlled and lawful. 

Business is conducted in the strict boundaries 
of labor laws (national, EU and international) and 
adhere to all legislative procedures.

Only people over the age of 18 are employed,  
and there are strict controls to ensure none 
under the age of 18 is employed, or even 
applies for work.

HR monitor, control and correct behaviors that are not 
permissible in the workplace. Guidelines have been set 
and everyone abides by them.

Every year there are multiple trainings on health and 
safety issues. What is more, employees are informed 
frequently via e-mails about safety precautions and 
procedures and announcements about these matters.

Everyone is paid according to the national 
collective agreement and above, depending on 
their job specifications and work related 
expertise.

Yes, inspected by independent companies. Certified 
Auditors such as Ernst & Young. Intertek also audited our 
premises in accordance to the BSCI certficate which we 
have received with an A rating and is valid for 2 years.

Greece
Workers are free to enroll to any 
union they deem necessary and 
many are.

53 Permanently employees
190 (average) Temporary employees
Οvertime is requested by the employee and approved by the 
supervisor and only in urgent circumstances. The working 
schedules of all employees are thoroughly controlled and 
lawful. 

Business is conducted in the strict 
boundaries of labor laws (national, EU 
and international) and adhere to all 
legislative procedures.

Only people over the age of 18 are employed,  and 
there are strict controls to ensure none under the age 
of 18 is employed, or even applies for work.

HR monitor, control and correct behaviors that 
are not permissible in the workplace. Guidelines 
have been set and everyone abides by them.

Every year there are multiple trainings 
on health and safety issues. What is 
more, employees are informed 
frequently via e-mails about safety 
precautions and procedures and 
announcements about these matters.

Everyone is paid according to the national collective 
agreement and above, depending on their job 
specifications and work related expertise.

Yes, inspected by independent companies. 
Certified Auditors such as Ernst & Young. 
Intertek also audited our premises in accordance 
to the BSCI certficate which we have received 
with an A rating and is valid for 2 years.

Low risk N/A

51333 Del Monte Pouch Textured Passata 500gx12 Greece
Workers are free to enroll to any union 
they deem necessary and many are.

53 Permanently employees
190 (average) Temporary employees
Οvertime is requested by the employee and approved by 
the supervisor and only in urgent circumstances. The 
working schedules of all employees are thoroughly 
controlled and lawful. 

Business is conducted in the strict boundaries 
of labor laws (national, EU and international) and 
adhere to all legislative procedures.

Only people over the age of 18 are employed,  
and there are strict controls to ensure none 
under the age of 18 is employed, or even 
applies for work.

HR monitor, control and correct behaviors that are not 
permissible in the workplace. Guidelines have been set 
and everyone abides by them.

Every year there are multiple trainings on health and 
safety issues. What is more, employees are informed 
frequently via e-mails about safety precautions and 
procedures and announcements about these matters.

Everyone is paid according to the national 
collective agreement and above, depending on 
their job specifications and work related 
expertise.

Yes, inspected by independent companies. Certified 
Auditors such as Ernst & Young. Intertek also audited our 
premises in accordance to the BSCI certficate which we 
have received with an A rating and is valid for 2 years.

Greece
Workers are free to enroll to any 
union they deem necessary and 
many are.

53 Permanently employees
190 (average) Temporary employees
Οvertime is requested by the employee and approved by the 
supervisor and only in urgent circumstances. The working 
schedules of all employees are thoroughly controlled and 
lawful. 

Business is conducted in the strict 
boundaries of labor laws (national, EU 
and international) and adhere to all 
legislative procedures.

Only people over the age of 18 are employed,  and 
there are strict controls to ensure none under the age 
of 18 is employed, or even applies for work.

HR monitor, control and correct behaviors that 
are not permissible in the workplace. Guidelines 
have been set and everyone abides by them.

Every year there are multiple trainings 
on health and safety issues. What is 
more, employees are informed 
frequently via e-mails about safety 
precautions and procedures and 
announcements about these matters.

Everyone is paid according to the national collective 
agreement and above, depending on their job 
specifications and work related expertise.

Yes, inspected by independent companies. 
Certified Auditors such as Ernst & Young. 
Intertek also audited our premises in accordance 
to the BSCI certficate which we have received 
with an A rating and is valid for 2 years.

Low risk N/A

51412 Del Monte Ananas krossad i sirap 440gx12 Kenya
Yes - two labor unions in place with an 
active Collective Bargaining Agreement

957 Permanemnt Employee, 2728 Seasonal Employees, 
2818 Temporary Employees. Overtime is voluntary and 
defined in the Collective Bargaining Agreements for both 
Unions. 

Forced and bonded labour in Del Monte 
operation is prohibited. Speak-up 
procedures/Policy for reporting violation of 
Human rights at workplace are in place.

No- National Identification Card/Birth 
Certificates are prerequiste requirements for 
employement in DMKL.

Measures undertaken include: eleborate non-
discrimination policy communicated to all employees, 
regular training provided and active speak-up/whistle 
blowing procedures are in place 

The company conducts continous trainings and has 
inplacea robust  Safety and Health management system 
including standard safe operating procedures, safety 
and health Risk assessments.

In line with Collective Bargaining Agreements 
and well above stipulated Governement minimum 
wage .

Yes: Del Monte is a member of Sedex (SMETA) and Amfori 
BSCI and is  audited annually to verify Compliance to 
Ethical Trade Initiative (ETI) Code, Business Social 
Compliance Initiative and fair labour practices.

Kenya
Not represented by a labor union, 
however, they have workers 
representative in place.

 670 permanently/temporarily employed. Service Provider 
Management System is in place to ensure  compliance with 
Del Monte Business Code of Conduct that include Monitoring 
of Working hours and Remunerations

No use of labor agencies 

No workers under the age of 18. National Identification 
Card/Birth Certificates are prerequiste requirements for 
employement by any service provider who regularly 
Audited by DMKL.

It is a mandatory requirement for service 
providers to have non-discrimintation policy. Del 
Monte has supplier verrification system in place.

Del Monte Safety and Health 
management policy covers/apply to all 
contractors on site.

Service Provider Management System is in place to 
ensure compliance with Del Monte Business Code of 
Conduct that include Monitoring of Working hours 
and Fair Remunerations.

Sub contractors are regularly inspcted by Govt 
Labour Office and also by extension they're part 
of the scope Audited during ETI, BSCI and 
Global GAP Audits.

Low risk N/A
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