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Jules Destrooper risk assessment of human rights and decent working conditions:

Risk assessment country of origin
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Risk assessment of supplier
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atwork

Noinfo about

s iscrimination at the work place.
EE i e

workers are under the

eridicate.

ridicate.

M P
‘workers safe from health- and safety
hazards.

keep

par

As a minimum, a minimum living wage
ey o wokers o mest b [Yes, Yo2. 7o o of which
eds.

age of 18. No nfo about
control procedures.

discrimination at the work place.

hazards.

Noinfo about

=) iscrimination a the work place.
e i I

workers are under the

eridicate.

ridicate.

M B
‘workers safe from health- and safety
hazards.

ving wags ‘Vu no m!u of which
basc 1o

necds.

As a minimum, a minimum lving wage
ey o wotkes o mest b "’” Nodiadabind
eds.

keep

age of 18. No nfo about
control procedures.

discrimination at the work place.

hazards.

18. No info about

208,01 iscrimination a the work place.
control procedures. i T

workers are under the

eridicate.

ridicate.

M P
‘workers safe from health- and safety
hazards.

ving wags ‘Vu no m!u of which
basic o

necds.

As a minimum, a minimum living wage
[ pyedo cams o e o R’” DAl

keep

age of 18. No nfo about
control procedures.

discrimination at the work place.

hazards.

Noinfo about

=) iscrimination at the work place.
E i T

workers are under the

eridicate.

ridicate.

M B
‘workers safe from health- and safety
hazards.

ving wags ‘Vu no m!u of which
basc |10

necds.

As a minimum, a minimum living wage
ey o wokes oot b [Yes, Yoo o o of which
eds.

keep

age of 18. No nfo about
control procedures.

discrimination at the work place.

hazards.

Noinfo about

=) iscrimination a the work place.
e i e

workers are under the

eridicate.

ridicate.

M B
‘workers safe from health- and safety
hazards.

keep

ving wags ‘Vu no m!u of which
basc Lo o

necds.

As a minimum, a minimum lving wage
ey o wokers o mest b "’” Nodiadabind
eds.

age of 18. No nfo about
control procedures.

discrimination at the work place.

hazards.

18. No info about

=) iscrimination at the work place.
control procedures. i T

workers are under the

eridicate.

ridicate.

M P
‘workers safe from health- and safety
hazards.

keep

ving wags ‘Vu no m!u of which
basic o

necds.

As a minimum, a minimum living wage
[Spedo caes o e oo fYes. Yoo o o of which

age of 18. No nfo about
control procedures.

discrimination at the work place.

hazards.

Noinfo about

s iscrimination a the work place.
E i -

workers are under the

eridicate.

ridicate.

M B
‘workers safe from health- and safety
hazards.

keep

ving wags ‘Vu no m!u of which
basc Lo

necds.

As a minimum, a minimum living wage
ey o wokes o mest b [Yes, Yoo o o of which
eds.

age of 18. No nfo about
control procedures.

discrimination at the work place.

hazards.

Noinfo about

=) iscrimination a the work place.
e i I

workers are under the

eridicate.

ridicate.

M B
‘workers safe from health- and safety
hazards.

keep

tving wags ‘Vu no m!u of which
basc Lo

necds.

As a minimum, a minimum lving wage
ey o wokers o mest b "’” Nodiadabind
eds.

age of 18. No nfo about
control procedures.

discrimination at the work place.

hazards.

18. No info about

2080 iscrimination a the work place.
control procedures. i T

workers are under the

eridicate.

ridicate.

M P
‘workers safe from health- and safety
hazards.

keep

ving wags ‘Vu no m!u of which
basic o

necds.

As a minimum, a minimum living wage
[ pyedo cams o e o fYes. Yoo o o of which

age of 18. No nfo about
control procedures.

discrimination at the work place.

hazards.

Noinfo about

= iscrimination at the work place.
e i I G-

workers are under the

eridicate.

ridicate.

M B
‘workers safe from health- and safety
hazards.

keep

ving wags ‘Vu no m!u of which
basc Lo o

necds.

As a minimum, a minimum lving wage
ey o wokers o st b "’” Nodiadabnd
eds.

age of 18. No nfo about
control procedures.

discrimination at the work place.

hazards.

Noinfo about

=) iscrimination a the work place.
e i I

workers are under the

eridicate.

ridicate.

M B
‘workers safe from health- and safety
hazards.

keep

ving wags ‘Vu no m!u of which
basic o

necds.

As a minimum, a minimum lving wage
ey o wokers o mest b "’” Nodiadabind
eds.

age of 18. No nfo about
control procedures.

discrimination at the work place.

hazards.

18. No info about

EeE iscrimination at the work place.
control procedures. i T

workers are under the

eridicate.

ridicate.

M P
‘workers safe from health- and safety
hazards.

keep

ving wags ‘Vu no m!u of which
basic o

necds.

As a minimum, a minimum living wage
[ pyedo ecams o e o fYes. Yo2. o o of which

age of 18. No nfo about
control procedures.

discrimination at the work place.

hazards.

Noinfo about

=) iscrimination a the work place.
E i e

eridicate.

M B
‘workers safe from health- and safety
hazards.

ving wags ‘Vu no m!u of which
basc Lo o

necds.

As a minimum, a minimum living wage
ey towokes o st b [Yes, Yoo o o of which
eds.

Total

Medium risk

Mediur risk

Mediu risk

Mediur risk

Mediu risk

Mediur risk

Medium risk

Mediur sk

Mediu risk.

Mediur sk

Mediu risk.

Mediur risk

Mediu risk.

Mediur risk

Mediu risk.

Mediur sk

Mediu sk

Mediur risk

Mediu risk.

Mediur sk

Mediu risk.

Mediu risk

Mediu risk

Mediur sk

Medium risk

product

Action plan:

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

Low rsk: Adequate measures n place, no
need for action p

Risk description

M ek Some st

res in place,

acton .

e roize or

High ik adoaueteprocecees i
place, action plan



