
Vicks risk assessment of human rights and decent working conditions:

Country of origin Freedom of association Contract/Working hours Forced Labor/Human trafficking Child labor Discrimination Health and safety at work Wage/remuneration Third party verification Raw material from Freedom of association Contract/working hours Forced labor/human trafficking Child labor Discrimination Health and safety at work Wage/remuneration Third party verification Total risk assessment of product: Action plan:
Low risk: Adequate measures in place, no 
need for action plan. 

Medium risk: Some sufficient 
measures in place, not prioritized for 
action plan.

High risk: inadequate 
procedures in place, action 

plan needed

50032
Vicks Blue Extra 
Strong 72gx20

Germany
Workers are represented by a labor 
union

At the production site where VICKS products 
are produced, 61 permanent workers  and 3 
temporarily  workers employed. There are 
procedures in place to adhere to working hours 
and overtime, all procedures according to 
German laws. 

There are procedures in polace to 
detect and prevent human trafficking 
and forced labor. 

There are workers under the 
age of 18, and procedures 
in accordance with German 
laws are in place to protect 
young adults, e.g. no night 
shifts. 

Necessary measures are taken to avoid 
discrimination on the work place. 

Measures, such as training, 
is implemented to keep 
workers safe from health- 
and safety hazards and 
other identified risks. 

Workers are payed as a 
minimun living wage to meet 
basic living requirements. 

SMETA Audit, ZNU Standard Nachhaltiger 
Wirtschaften ("ZNU Standard Driving 
Sustainable Change"; https://www.znu-
standard.com/en/the-znu-standard)

Worldwide (natural mint flavouring)   No info No info No info No info No info No info No info No info High risk

At Vicks, there is an ongoing process of 
mapping out risks in the supply chain. However, 
this is not finished as of yet, hence Arvid  
Nordquist lack this information. The action plan 
will focus on gathering this information in 
cooperation with Vicks, in order to perfrom a full 
risk assessment and hence increase the 
awareness of potential risks related to the 
product for further actions.  

50033
Vicks Honey 
Fresh/natural 
menthol 72gx20

Germany
Workers are represented by a labor 
union

At the production site where VICKS products 
are produced, 61 permanent workers  and 3 
temporarily  workers employed. There are 
procedures in place to adhere to working hours 
and overtime, all procedures according to 
German laws. 

There are procedures in polace to 
detect and prevent human trafficking 
and forced labor. 

There are workers under the 
age of 18, and procedures 
in accordance with German 
laws are in place to protect 
young adults, e.g. no night 
shifts. 

Necessary measures are taken to avoid 
discrimination on the work place. 

Measures, such as training, 
is implemented to keep 
workers safe from health- 
and safety hazards and 
other identified risks. 

Workers are payed as a 
minimun living wage to meet 
basic living requirements. 

SMETA Audit, ZNU Standard Nachhaltiger 
Wirtschaften ("ZNU Standard Driving 
Sustainable Change"; https://www.znu-
standard.com/en/the-znu-standard)

India

Partly are workers at sub-contractors 
/suppliers represented by labor unions. If 
not, other measures are taken (e.g. 
workers committees, workers 
represantatives, policies, compliance with 
ETI Code of Conduct)

Procedures or policies for all employees regarding working hours 
in place to ensure that overtime is voluntary and not excessive. 
Mostly no migrant workers. 

No labour agencies used No workers under age of 18 employed 
Yes, procedures/policies available to ensure that 
discrimination is avoided

Yes, e.g. on-site or third party trainings, 
policies, health insurance, optimised 
production processes

Workers at suppliers being payed, as a 
minimum, living wage sufficent to meet 
basic needs of food, clothes and 
housing

Mostly (additional SEDEX and/or SMETA 
and/or EcoVadis)

Low risk N/A

50034
Vicks Blue Cool 
Breeze Liquid 
72gx20

Germany
Workers are represented by a labor 
union

At the production site where VICKS products 
are produced, 61 permanent workers  and 3 
temporarily  workers employed. There are 
procedures in place to adhere to working hours 
and overtime, all procedures according to 
German laws. 

There are procedures in polace to 
detect and prevent human trafficking 
and forced labor. 

There are workers under the 
age of 18, and procedures 
in accordance with German 
laws are in place to protect 
young adults, e.g. no night 
shifts. 

Necessary measures are taken to avoid 
discrimination on the work place. 

Measures, such as training, 
is implemented to keep 
workers safe from health- 
and safety hazards and 
other identified risks. 

Workers are payed as a 
minimun living wage to meet 
basic living requirements. 

SMETA Audit, ZNU Standard Nachhaltiger 
Wirtschaften ("ZNU Standard Driving 
Sustainable Change"; https://www.znu-
standard.com/en/the-znu-standard)

No info No info No info No info No info No info No info No info No info High risk

At Vicks, there is an ongoing process of 
mapping out risks in the supply chain. However, 
this is not finished as of yet, hence Arvid  
Nordquist lack this information. The action plan 
will focus on gathering this information in 
cooperation with Vicks, in order to perfrom a full 
risk assessment and hence increase the 
awareness of potential risks related to the 
product for further actions.  

50035
Vicks Blue 
ExtraStrong Sugar 
Free 72gx20

Germany
Workers are represented by a labor 
union

At the production site where VICKS products 
are produced, 61 permanent workers  and 3 
temporarily  workers employed. There are 
procedures in place to adhere to working hours 
and overtime, all procedures according to 
German laws. 

There are procedures in polace to 
detect and prevent human trafficking 
and forced labor. 

There are workers under the 
age of 18, and procedures 
in accordance with German 
laws are in place to protect 
young adults, e.g. no night 
shifts. 

Necessary measures are taken to avoid 
discrimination on the work place. 

Measures, such as training, 
is implemented to keep 
workers safe from health- 
and safety hazards and 
other identified risks. 

Workers are payed as a 
minimun living wage to meet 
basic living requirements. 

SMETA Audit, ZNU Standard Nachhaltiger 
Wirtschaften ("ZNU Standard Driving 
Sustainable Change"; https://www.znu-
standard.com/en/the-znu-standard)

Worldwide (Acesulfame K) No info No info No info No info No info No info No info No info High risk

At Vicks, there is an ongoing process of 
mapping out risks in the supply chain. However, 
this is not finished as of yet, hence Arvid  
Nordquist lack this information. The action plan 
will focus on gathering this information in 
cooperation with Vicks, in order to perfrom a full 
risk assessment and hence increase the 
awareness of potential risks related to the 
product for further actions.  

50036
Vicks Blue Active 
Sugar Free 72gx20

Germany
Workers are represented by a labor 
union

At the production site where VICKS products 
are produced, 61 permanent workers  and 3 
temporarily  workers employed. There are 
procedures in place to adhere to working hours 
and overtime, all procedures according to 
German laws. 

There are procedures in polace to 
detect and prevent human trafficking 
and forced labor. 

There are workers under the 
age of 18, and procedures 
in accordance with German 
laws are in place to protect 
young adults, e.g. no night 
shifts. 

Necessary measures are taken to avoid 
discrimination on the work place. 

Measures, such as training, 
is implemented to keep 
workers safe from health- 
and safety hazards and 
other identified risks. 

Workers are payed as a 
minimun living wage to meet 
basic living requirements. 

SMETA Audit, ZNU Standard Nachhaltiger 
Wirtschaften ("ZNU Standard Driving 
Sustainable Change"; https://www.znu-
standard.com/en/the-znu-standard)

Worldwide (Acesulfame K) No info No info No info No info No info No info No info No info High risk

At Vicks, there is an ongoing process of 
mapping out risks in the supply chain. However, 
this is not finished as of yet, hence Arvid  
Nordquist lack this information. The action plan 
will focus on gathering this information in 
cooperation with Vicks, in order to perfrom a full 
risk assessment and hence increase the 
awareness of potential risks related to the 
product for further actions.  

50037
Vicks Double Action 
Eucalyptus SF 
72gx20

Germany
Workers are represented by a labor 
union

At the production site where VICKS products 
are produced, 61 permanent workers  and 3 
temporarily  workers employed. There are 
procedures in place to adhere to working hours 
and overtime, all procedures according to 
German laws. 

There are procedures in polace to 
detect and prevent human trafficking 
and forced labor. 

There are workers under the 
age of 18, and procedures 
in accordance with German 
laws are in place to protect 
young adults, e.g. no night 
shifts. 

Necessary measures are taken to avoid 
discrimination on the work place. 

Measures, such as training, 
is implemented to keep 
workers safe from health- 
and safety hazards and 
other identified risks. 

Workers are payed as a 
minimun living wage to meet 
basic living requirements. 

SMETA Audit, ZNU Standard Nachhaltiger 
Wirtschaften ("ZNU Standard Driving 
Sustainable Change"; https://www.znu-
standard.com/en/the-znu-standard)

Worldwide (Acesulfame K) 
No info No info No info No info No info No info No info No info High risk

At Vicks, there is an ongoing process of 
mapping out risks in the supply chain. However, 
this is not finished as of yet, hence Arvid  
Nordquist lack this information. The action plan 
will focus on gathering this information in 
cooperation with Vicks, in order to perfrom a full 
risk assessment and hence increase the 
awareness of potential risks related to the 
product for further actions.  

50038
Vicks Fruity Fresh 
Lemon/Menth SF 
72gx20

Germany
Workers are represented by a labor 
union

At the production site where VICKS products 
are produced, 61 permanent workers  and 3 
temporarily  workers employed. There are 
procedures in place to adhere to working hours 
and overtime, all procedures according to 
German laws. 

There are procedures in polace to 
detect and prevent human trafficking 
and forced labor. 

There are workers under the 
age of 18, and procedures 
in accordance with German 
laws are in place to protect 
young adults, e.g. no night 
shifts. 

Necessary measures are taken to avoid 
discrimination on the work place. 

Measures, such as training, 
is implemented to keep 
workers safe from health- 
and safety hazards and 
other identified risks. 

Workers are payed as a 
minimun living wage to meet 
basic living requirements. 

SMETA Audit, ZNU Standard Nachhaltiger 
Wirtschaften ("ZNU Standard Driving 
Sustainable Change"; https://www.znu-
standard.com/en/the-znu-standard)

China
According to the code of conduct; 
ecovadis-rating 

According to the code of conduct; ecovadis-rating 
According to the code of conduct; 
ecovadis-rating 

According to the code of conduct; 
ecovadis-rating 

According to the code of conduct; ecovadis-rating 
According to the code of conduct; ecovadis-
rating 

According to the code of conduct; 
ecovadis-rating 

No info Medium risk N/A

50039
Vicks Lakrits Fresh 
Sugar Free 72gx20

Germany
Workers are represented by a labor 
union

At the production site where VICKS products 
are produced, 61 permanent workers  and 3 
temporarily  workers employed. There are 
procedures in place to adhere to working hours 
and overtime, all procedures according to 
German laws. 

There are procedures in polace to 
detect and prevent human trafficking 
and forced labor. 

There are workers under the 
age of 18, and procedures 
in accordance with German 
laws are in place to protect 
young adults, e.g. no night 
shifts. 

Necessary measures are taken to avoid 
discrimination on the work place. 

Measures, such as training, 
is implemented to keep 
workers safe from health- 
and safety hazards and 
other identified risks. 

Workers are payed as a 
minimun living wage to meet 
basic living requirements. 

SMETA Audit, ZNU Standard Nachhaltiger 
Wirtschaften ("ZNU Standard Driving 
Sustainable Change"; https://www.znu-
standard.com/en/the-znu-standard)

No info No info No info No info No info No info No info No info No info High risk

At Vicks, there is an ongoing process of 
mapping out risks in the supply chain. However, 
this is not finished as of yet, hence Arvid  
Nordquist lack this information. The action plan 
will focus on gathering this information in 
cooperation with Vicks, in order to perfrom a full 
risk assessment and hence increase the 
awareness of potential risks related to the 
product for further actions.  

50040
Vicks FruityFresh 
Cherry/Eucal SF 
72gx20

Germany
Workers are represented by a labor 
union

At the production site where VICKS products 
are produced, 61 permanent workers  and 3 
temporarily  workers employed. There are 
procedures in place to adhere to working hours 
and overtime, all procedures according to 
German laws. 

There are procedures in polace to 
detect and prevent human trafficking 
and forced labor. 

There are workers under the 
age of 18, and procedures 
in accordance with German 
laws are in place to protect 
young adults, e.g. no night 
shifts. 

Necessary measures are taken to avoid 
discrimination on the work place. 

Measures, such as training, 
is implemented to keep 
workers safe from health- 
and safety hazards and 
other identified risks. 

Workers are payed as a 
minimun living wage to meet 
basic living requirements. 

SMETA Audit, ZNU Standard Nachhaltiger 
Wirtschaften ("ZNU Standard Driving 
Sustainable Change"; https://www.znu-
standard.com/en/the-znu-standard)

China
According to the code of conduct; 
ecovadis-rating 

According to the code of conduct; ecovadis-rating 
According to the code of conduct; 
ecovadis-rating 

According to the code of conduct; 
ecovadis-rating 

According to the code of conduct; ecovadis-rating 
According to the code of conduct; ecovadis-
rating 

According to our code of conduct; 
ecovadis-rating 

No info Medium risk N/A

50048
Vicks Triple Action 
Sugar Free 72gx20

Germany
Workers are represented by a labor 
union

At the production site where VICKS products 
are produced, 61 permanent workers  and 3 
temporarily  workers employed. There are 
procedures in place to adhere to working hours 
and overtime, all procedures according to 
German laws. 

There are procedures in polace to 
detect and prevent human trafficking 
and forced labor. 

There are workers under the 
age of 18, and procedures 
in accordance with German 
laws are in place to protect 
young adults, e.g. no night 
shifts. 

Necessary measures are taken to avoid 
discrimination on the work place. 

Measures, such as training, 
is implemented to keep 
workers safe from health- 
and safety hazards and 
other identified risks. 

Workers are payed as a 
minimun living wage to meet 
basic living requirements. 

SMETA Audit, ZNU Standard Nachhaltiger 
Wirtschaften ("ZNU Standard Driving 
Sustainable Change"; https://www.znu-
standard.com/en/the-znu-standard)

China

According to the code of conduct; 
ecovadis-rating. ILO rights 98 and 97 
confirmed in Integrity Next self 
assessment; Code of Conduct covers 
this aspect additionally

According to the code of conduct; ecovadis-rating                                  
ILO Equal Remuneration Convention (no. 100) and the working 
hours and wages of employees in order to comply with the local 
legislation and the standards of the International Labor 
Organization (ILO) is documented (acc. to confirmed in Integrity 
Next self assessment), Code of Conduct covers this aspect 
additionally

According to the code of conduct; 
ecovadis-rating.
According to code of conduct and self 
assessment (Integrity Next), Modern 
Slavery Statement published                                     

According to the code of conduct; 
ecovadis-rating.        

According to code of conduct and self 
assessment (Integrity Next), Modern 
Slavery Statement published

Acording to our code of  conduct; ecovadis-rating. 
According to Integrity Next self assessment, confirmation 
that  company does not violate the ILO Discrimination 
(Employment and Occupation) Convention (No. 111), 
measures are in place to ensure equal rights and treatment 
of all employees and opportunity is provided for employees 
to give feedback and complaints to management

According to our code of  conduct; ecovadis-
rating. 
According to Integrity Next self assessment, a 
health and safety policy which is adequate for 
the business is communicated in local 
language to staff, programs and trainings for 
improvement are provided, KPIs are 
monitored

According to our code of  conduct; 
ecovadis-rating.
ILO Equal Remuneration Convention 
(No. 100) and commitment to pay living 
wages confirmed in Integrity Next self 
assessment; Code of Conduct coveres 
this aspect additionally

EcoVadis Rating Medium risk N/A

50656
Vicks Triple Action 
Stick 42gx24

Germany
Workers are represented by a labor 
union

At the production site where VICKS products 
are produced, 61 permanent workers  and 3 
temporarily  workers employed. There are 
procedures in place to adhere to working hours 
and overtime, all procedures according to 
German laws. 

There are procedures in polace to 
detect and prevent human trafficking 
and forced labor. 

There are workers under the 
age of 18, and procedures 
in accordance with German 
laws are in place to protect 
young adults, e.g. no night 
shifts. 

Necessary measures are taken to avoid 
discrimination on the work place. 

Measures, such as training, 
is implemented to keep 
workers safe from health- 
and safety hazards and 
other identified risks. 

Workers are payed as a 
minimun living wage to meet 
basic living requirements. 

SMETA Audit, ZNU Standard Nachhaltiger 
Wirtschaften ("ZNU Standard Driving 
Sustainable Change"; https://www.znu-
standard.com/en/the-znu-standard)

China

According to the code of conduct; 
ecovadis-rating. ILO rights 98 and 97 
confirmed in Integrity Next self 
assessment; Code of Conduct covers 
this aspect additionally

According to the code of conduct; ecovadis-rating                                  
ILO Equal Remuneration Convention (no. 100) and the working 
hours and wages of employees in order to comply with the local 
legislation and the standards of the International Labor 
Organization (ILO) is documented (acc. to confirmed in Integrity 
Next self assessment), Code of Conduct covers this aspect 
additionally

According to the code of conduct; 
ecovadis-rating.
According to code of conduct and self 
assessment (Integrity Next), Modern 
Slavery Statement published                                     

According to the code of conduct; 
ecovadis-rating.        

According to code of conduct and self 
assessment (Integrity Next), Modern 
Slavery Statement published

Acording to our code of  conduct; ecovadis-rating. 
According to Integrity Next self assessment, confirmation 
that  company does not violate the ILO Discrimination 
(Employment and Occupation) Convention (No. 111), 
measures are in place to ensure equal rights and treatment 
of all employees and opportunity is provided for employees 
to give feedback and complaints to management

According to our code of  conduct; ecovadis-
rating. According to Integrity Next self 
assessment, a health and safety policy which 
is adequate for the business is communicated 
in local language to staff, programs and 
trainings for improvement are provided, KPIs 
are monitored

According to our code of  conduct; 
ecovadis-rating.
ILO Equal Remuneration Convention 
(No. 100) and commitment to pay living 
wages confirmed in Integrity Next self 
assessment; Code of Conduct coveres 
this aspect additionally

EcoVadis Rating Low risk N/A

51066
Vicks ProActive 
72gx20

Germany
Workers are represented by a labor 
union

At the production site where VICKS products 
are produced, 61 permanent workers  and 3 
temporarily  workers employed. There are 
procedures in place to adhere to working hours 
and overtime, all procedures according to 
German laws. 

There are procedures in polace to 
detect and prevent human trafficking 
and forced labor. 

There are workers under the 
age of 18, and procedures 
in accordance with German 
laws are in place to protect 
young adults, e.g. no night 
shifts. 

Necessary measures are taken to avoid 
discrimination on the work place. 

Measures, such as training, 
is implemented to keep 
workers safe from health- 
and safety hazards and 
other identified risks. 

Workers are payed as a 
minimun living wage to meet 
basic living requirements. 

SMETA Audit, ZNU Standard Nachhaltiger 
Wirtschaften ("ZNU Standard Driving 
Sustainable Change"; https://www.znu-
standard.com/en/the-znu-standard)

India
ILO rights 98 and 97 confirmed in 
Integrity Next self assessment; Code of 
Conduct covers this aspect additionally

ILO Equal Remuneration  Convention (No. 100) and the working 
hours and wages of employees in order to comply with the local 
legislation and the standards of the International Labor 
Organization (ILO) is documented (acc. to confirmed in Integrity 
Next self assessment), Code of Conduct covers this aspect 
additionally

According to code of conduct and self 
assessment (Integrity Next), Modern 
Slavery Statement published

According to code of conduct and self 
assessment (Integrity Next), Modern 
Slavery Statement published

According to Integrity Next self assessment, confirmation 
that company does not violate the ILO Discrimination 
(Employment and Occupation) Convention (No. 111), 
measures are in place to ensure equal rights and treatment 
of all employees and opportunity is provided for employees 
to give feedback and complains to management

According to Integrity Next self assessment, a 
health and safety policy which is adequate for 
the business is communicated in local 
language to staff, programs and trainings for 
improvement are provided, KPIs are 
monitored

ILO Equal Remuneration Convention 
(No. 100) and commitment to pay living 
wages confirmed in Integrity Next self 
assessment; Code of Conduct covers 
this aspect additionally

EcoVadis Rating Low risk N/A

51604
Vicks Honey 
Fresh/natural mentol 
144gx14

Germany
Workers are represented by a labor 
union

At the production site where VICKS products 
are produced, 61 permanent workers  and 3 
temporarily  workers employed. There are 
procedures in place to adhere to working hours 
and overtime, all procedures according to 
German laws. 

There are procedures in polace to 
detect and prevent human trafficking 
and forced labor. 

There are workers under the 
age of 18, and procedures 
in accordance with German 
laws are in place to protect 
young adults, e.g. no night 
shifts. 

Necessary measures are taken to avoid 
discrimination on the work place. 

Measures, such as training, 
is implemented to keep 
workers safe from health- 
and safety hazards and 
other identified risks. 

Workers are payed as a 
minimun living wage to meet 
basic living requirements. 

SMETA Audit, ZNU Standard Nachhaltiger 
Wirtschaften ("ZNU Standard Driving 
Sustainable Change"; https://www.znu-
standard.com/en/the-znu-standard)

India

Partly are workers at 
subcontractors/supplers represented by 
labor unions. If not, other measures are 
taken (e.g. workers committees, workers 
represantatives, policies, compliance with 
ETI Code of Conduct)

Procedures or policies for all employees regarding working hours 
in place to ensure that overtime is voluntary and not excessive. 
Mostly no migrant workers.

No labour agencies used No workers under age of 18 empkoyed Procedures/policies available to ensure that discrimination is 
avoided

E.g. on-site or third party trainings, policies, 
health insurance, optimised production 
processes to keep workers safe. 

Workers at suppliers being payed, as a 
minimum, living wage sufficient to meet 
basic needs of food, clothes and 
housing

Mostly (additional SEDEX and/or SMETA 
and/or EcoVadis) 

Low risk N/A

51605
Vicks Blue 
ExtraStrong 
SugarFree 144gx14

Germany
Workers are represented by a labor 
union

At the production site where VICKS products 
are produced, 61 permanent workers  and 3 
temporarily  workers employed. There are 
procedures in place to adhere to working hours 
and overtime, all procedures according to 
German laws. 

There are procedures in polace to 
detect and prevent human trafficking 
and forced labor. 

There are workers under the 
age of 18, and procedures 
in accordance with German 
laws are in place to protect 
young adults, e.g. no night 
shifts. 

Necessary measures are taken to avoid 
discrimination on the work place. 

Measures, such as training, 
is implemented to keep 
workers safe from health- 
and safety hazards and 
other identified risks. 

Workers are payed as a 
minimun living wage to meet 
basic living requirements. 

SMETA Audit, ZNU Standard Nachhaltiger 
Wirtschaften ("ZNU Standard Driving 
Sustainable Change"; https://www.znu-
standard.com/en/the-znu-standard)

Worldwide
No info No info No info No info No info No info No info No info High risk

At Vicks, there is an ongoing process of 
mapping out risks in the supply chain. However, 
this is not finished as of yet, hence Arvid  
Nordquist lack this information. The action plan 
will focus on gathering this information in 
cooperation with Vicks, in order to perfrom a full 
risk assessment and hence increase the 
awareness of potential risks related to the 
product for further actions.  

51606
Vicks Soft Drops 
Cherry 90gx20

Germany
Workers are represented by a labor 
union

At the production site where VICKS products 
are produced, 61 permanent workers  and 3 
temporarily  workers employed. There are 
procedures in place to adhere to working hours 
and overtime, all procedures according to 
German laws. 

There are procedures in polace to 
detect and prevent human trafficking 
and forced labor. 

There are workers under the 
age of 18, and procedures 
in accordance with German 
laws are in place to protect 
young adults, e.g. no night 
shifts. 

Necessary measures are taken to avoid 
discrimination on the work place. 

Measures, such as training, 
is implemented to keep 
workers safe from health- 
and safety hazards and 
other identified risks. 

Workers are payed as a 
minimun living wage to meet 
basic living requirements. 

SMETA Audit, ZNU Standard Nachhaltiger 
Wirtschaften ("ZNU Standard Driving 
Sustainable Change"; https://www.znu-
standard.com/en/the-znu-standard)

No info No info No info No info No info No info No info No info No info High risk

At Vicks, there is an ongoing process of 
mapping out risks in the supply chain. However, 
this is not finished as of yet, hence Arvid  
Nordquist lack this information. The action plan 
will focus on gathering this information in 
cooperation with Vicks, in order to perfrom a full 
risk assessment and hence increase the 
awareness of potential risks related to the 
product for further actions.  

51607
Vicks Soft Drops 
Lemon 90gx20

Germany
Workers are represented by a labor 
union

At the production site where VICKS products 
are produced, 61 permanent workers  and 3 
temporarily  workers employed. There are 
procedures in place to adhere to working hours 
and overtime, all procedures according to 
German laws. 

There are procedures in polace to 
detect and prevent human trafficking 
and forced labor. 

There are workers under the 
age of 18, and procedures 
in accordance with German 
laws are in place to protect 
young adults, e.g. no night 
shifts. 

Necessary measures are taken to avoid 
discrimination on the work place. 

Measures, such as training, 
is implemented to keep 
workers safe from health- 
and safety hazards and 
other identified risks. 

Workers are payed as a 
minimun living wage to meet 
basic living requirements. 

SMETA Audit, ZNU Standard Nachhaltiger 
Wirtschaften ("ZNU Standard Driving 
Sustainable Change"; https://www.znu-
standard.com/en/the-znu-standard)

No info No info No info No info No info No info No info No info No info High risk

At Vicks, there is an ongoing process of 
mapping out risks in the supply chain. However, 
this is not finished as of yet, hence Arvid  
Nordquist lack this information. The action plan 
will focus on gathering this information in 
cooperation with Vicks, in order to perfrom a full 
risk assessment and hence increase the 
awareness of potential risks related to the 
product for further actions.  

51769
Vicks ProActive 
72gx20 NO

Germany
Workers are represented by a labor 
union

At the production site where VICKS products 
are produced, 61 permanent workers  and 3 
temporarily  workers employed. There are 
procedures in place to adhere to working hours 
and overtime, all procedures according to 
German laws. 

There are procedures in polace to 
detect and prevent human trafficking 
and forced labor. 

There are workers under the 
age of 18, and procedures 
in accordance with German 
laws are in place to protect 
young adults, e.g. no night 
shifts. 

Necessary measures are taken to avoid 
discrimination on the work place. 

Measures, such as training, 
is implemented to keep 
workers safe from health- 
and safety hazards and 
other identified risks. 

Workers are payed as a 
minimun living wage to meet 
basic living requirements. 

SMETA Audit, ZNU Standard Nachhaltiger 
Wirtschaften ("ZNU Standard Driving 
Sustainable Change"; https://www.znu-
standard.com/en/the-znu-standard)

India
ILO rights 98 and 97 confirmed in 
Integrity Next self assessment; Code of 
Conduct coveres this aspect additionally

ILO Equal Remuneration Convention (No. 100) and the working 
hours and wages of employees in order to comply with the local 
legislation and the standards of the International Labor 
Organization (ILO) is documented (acc. to confirmed in Integrity 
Next self assessment), Code of Conduct covers this aspect 
assitionally

According to code of conduct and self 
assessment (Integrity Next). Modern 
Slavery Statement published

According to code of conduct and self 
assessment (Integrity Next), Modern 
Slavery Statement published

According to Integrity Next self assessment, confirmation 
that company does not violate the ILO Discrimination 
(Employment and Ocupation) Convention (No. 111), 
measures are in place to ensure equal rights and treatment 
of all employees and opportunity is provided for employees 
to give feedback ad complaints to managemant

According to Integrity Next self assessment, a 
health and safety policy which is adequate for 
the business is communicated in local 
language to staff, programs and trainings fpr 
improvement are provided, KPIs are 
monitored

ILO Equal Remuneration Convention 
(No. 100) and commitment to pay living 
wages confirmed in Integrity Next self 
assessment; Code of Conduct covers 
this aspect additionally

EcoVadis Rating Medium risk N/A
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Germany
Workers are represented by a labor 
union

At the production site where VICKS products 
are produced, 61 permanent workers  and 3 
temporarily  workers employed. There are 
procedures in place to adhere to working hours 
and overtime, all procedures according to 
German laws. 

There are procedures in polace to 
detect and prevent human trafficking 
and forced labor. 

There are workers under the 
age of 18, and procedures 
in accordance with German 
laws are in place to protect 
young adults, e.g. no night 
shifts. 

Necessary measures are taken to avoid 
discrimination on the work place. 

Measures, such as training, 
is implemented to keep 
workers safe from health- 
and safety hazards and 
other identified risks. 

Workers are payed as a 
minimun living wage to meet 
basic living requirements. 

SMETA Audit, ZNU Standard Nachhaltiger 
Wirtschaften ("ZNU Standard Driving 
Sustainable Change"; https://www.znu-
standard.com/en/the-znu-standard)

China
According to the code of conduct; 
ecovadis-rating 

According to the code of conduct; ecovadis-rating 
According to the code of conduct; 
ecovadis-rating 

According to the code of conduct; 
ecovadis-rating 

According to the code of conduct; ecovadis-rating 
According to the code of conduct; ecovadis-
rating 

According to our code of conduct; 
ecovadis-rating 

No info Medium risk N/A
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