
Skippy risk assessment of human rights and decent working conditions

Country of origin Freedom of association Contract/Working hours Forced Labor/Human trafficking Child labor Discrimination Health and safety at work Wage/remuneration Third party verification Raw material from Freedom of association Contract/working hours Forced labor/human trafficking Child labor Discrimination Health and safety at work Wage/remuneration Third party verification Total risk assessment of product: Action plan: Low risk: Adequate measures in place, 
no need for action plan. 

Medium risk: Some sufficient 
measures in place, not prioritized 
for action plan.

High risk: Lack of information or 
inadequate procedures in 
place, action plan needed

7542 Skippy Mixhalvpall 
Jordnötssmör 2var Netherlands It is voluntary, but all workers are 

free to join labor organisations.

There are about 500 permanently 
employed workers and there are 
procedures in place controlling 
overtime work. 

There are no processes in place to 
detect and prevent the use of forced 
labor.

No workers are under the 
age of 18. 

Measures are taken to avoid 
discrimination. 

Measures such as e-learnings are 
implementet to keep workers safe 
from health- and safety hazards. 
There is also an ISO45001 
certification in place. 

Workers are being payd as 
a minimum living wage.

No 3rd party verification 
but regular own 
inspections

USA

Hormel Foods follows local and national laws in the United States and 
other regions in which we operate. We are committed to treating 
people with the utmost dignity and respect throughout our entire 
supply chain, and promoting and protecting the rights of all workers, 
including at-risk populations such as minors, women and minorities. 
Our human rights practices and expectations for our operations, 
partners and suppliers are part of our Code of Ethical Business Conduct, 
other policies, Supplier Code of Conduct and supplier contracts. To 
ensure adherence to our Code of Ethical Business Conduct and Supplier 
Code of Conduct, we
established a compliance program that upholds accountability through 
reporting, tracking and
investigating possible violations. The Audit Committee of the 
company’s Board of Directors oversees
the compliance program. In order to facilitate anonymous feedback 
and address concerns, we
provide a hotline number and website that are operated by an 
independent, third-party organization. Please refer to Hormel Website 
for more details www.hormel.com
In 2020, there were no human rights incidents determined to be 
violations of our Code of Ethical
Business Conduct or Supplier Code of Conduct.

Hormel employ more than 
20,000 people, operate more 
than 40 manufacturing 
facilities and market our 
products in more than 80 
countries. As a result, we 
have a big impact on — and 
responsibility to — the world. 
We regularly audit all our 
facilities and partners 
facilities.

Procedures such as supplier due diligence i9s in place and third party audits may be 
conducted based on the result of the assessment. Hot line number for anonymously 
reporting deficiencies is available. Training in the supplier CoC is carried through 
which incudes the topic of slavery and human trafficking.

Hormel Foods does not tolerate forced labor or human trafficking. Our efforts to 
ensure our supply chain is free from slavery and human trafficking include the 
following: Identifying and analyzing risks. Requiring compliance with all applicable 
laws and regulations, our purchase order terms and conditions and our Supplier of 
Code of Conduct. Performing supplier due diligence, including assessing the 
environmental, social and governance (ESG) performance and programs of our 
suppliers through a survey assessment process. Third-party audits may be conducted 
based on the results of assessments. Providing the ability for anyone to report a 
concern through our third-party compliance website or hotline (1-833-672-1232), 
which are available 24 hours a day, seven days a week. Reporters may choose to 
be anonymous. Implementing corrective actions for any supplier not in compliance 
with our standards or applicable laws. Should a supplier continue to fail to meet our 
standards, we will initiate our supplier discontinuation process. Providing training on 
our Supplier Code of Conduct, which includes the topics of slavery and human 
trafficking, for our team members and managers who have responsibility for supply 
chain management and procuremen

NO. When Hormel Foods considers international investments, 
acquisitions and joint ventures, as part of the due diligence 
process we conduct research on human rights parameters to 
ensure compliance with all governing country or province laws 
regarding investment agreements, including: Verifying that the 
workforce is of appropriate and legal age. Determining whether 
the company is in compliance with the governing country or 
province laws regarding paying for overtime, as well as setting 
aside and disbursing legally required employee welfare funds for 
areas such as housing and education. Addressing overarching 
questions to determine whether the company adheres to all 
governing country or province laws and whether there are 
outstanding litigation or enforcement actions underway or 
expected. Documenting the company’s adherence to employee 
safety and right to work policies, ensuring they meet governing 
country or province laws.

Hormel Foods follows local and national laws in the United
States and other regions in which we operate. We are 
committed to treating people with the utmost dignity and 
respect throughout our entire supply chain, and promoting 
and protecting the rights of all workers, including at-risk 
populations such as minors, women and minorities. Our 
human rights practices and expectations for our 
operations, partners and suppliers are part of our Code of 
Ethical Business Conduct, other policies, Supplier Code 
of Conduct and supplier contracts. To ensure adherence 
to our Code of Ethical Business Conduct and Supplier 
Code of Conduct, we
established a compliance program that upholds 
accountability through reporting, tracking and
investigating possible violations. The Audit Committee of 
the company’s Board of Directors oversees
the compliance program. In order to facilitate anonymous 
feedback and address concerns, we
provide a hotline number and website that are operated 
by an independent, third-party organization.
In 2020, there were no human rights incidents determined 
to be violations of our Code of Ethical
Business Conduct or Supplier Code of Conduct.

Hormel Foods has a 
structured training program 
for all employees. We 
provided approximately 38 
hours of training per team 
member in 2021 and more 
than 880 hours were 
dedicated to human rights 
training.

Yes, Hormel Foods are 
committed to providing a 
fair working wage to all 
employees throughout the 
world and comply with all 
local laws

Some procedures are in place. 
The producer has an internal 
audit function and a procedure 
how to act on reported 
potential violations. Third 
party audits based on 
compliance of international 
human rights standards are not 
carried through on regular 
basis of sub suppliers.

Medium risk N/A

47441
Skippy Creamy 
Jordnötssmör 
340g/12

Netherlands It is voluntary, but all workers are 
free to join labor organisations.

There are about 500 permanently 
employed workers and there are 
procedures in place controlling 
overtime work. 

There are no processes in place to 
detect and prevent the use of forced 
labor.

No workers are under the 
age of 18. 

Measures are taken to avoid 
discrimination. 

Measures such as e-learnings are 
implementet to keep workers safe 
from health- and safety hazards. 
There is also an ISO45001 
certification in place. 

Workers are being payd as 
a minimum living wage.

No 3rd party verification 
but regular own 
inspections

USA

Hormel Foods follows local and national laws in the United States and 
other regions in which we operate. We are committed to treating 
people with the utmost dignity and respect throughout our entire 
supply chain, and promoting and protecting the rights of all workers, 
including at-risk populations such as minors, women and minorities. 
Our human rights practices and expectations for our operations, 
partners and suppliers are part of our Code of Ethical Business Conduct, 
other policies, Supplier Code of Conduct and supplier contracts. To 
ensure adherence to our Code of Ethical Business Conduct and Supplier 
Code of Conduct, we
established a compliance program that upholds accountability through 
reporting, tracking and
investigating possible violations. The Audit Committee of the 
company’s Board of Directors oversees
the compliance program. In order to facilitate anonymous feedback 
and address concerns, we
provide a hotline number and website that are operated by an 
independent, third-party organization. Please refer to Hormel Website 
for more details www.hormel.com
In 2020, there were no human rights incidents determined to be 
violations of our Code of Ethical
Business Conduct or Supplier Code of Conduct.

Hormel employ more than 
20,000 people, operate more 
than 40 manufacturing 
facilities and market our 
products in more than 80 
countries. As a result, we 
have a big impact on — and 
responsibility to — the world. 
We regularly audit all our 
facilities and partners 
facilities.

Procedures such as supplier due diligence i9s in place and third party audits may be 
conducted based on the result of the assessment. Hot line number for anonymously 
reporting deficiencies is available. Training in the supplier CoC is carried through 
which incudes the topic of slavery and human trafficking.

Hormel Foods does not tolerate forced labor or human trafficking. Our efforts to 
ensure our supply chain is free from slavery and human trafficking include the 
following: Identifying and analyzing risks. Requiring compliance with all applicable 
laws and regulations, our purchase order terms and conditions and our Supplier of 
Code of Conduct. Performing supplier due diligence, including assessing the 
environmental, social and governance (ESG) performance and programs of our 
suppliers through a survey assessment process. Third-party audits may be conducted 
based on the results of assessments. Providing the ability for anyone to report a 
concern through our third-party compliance website or hotline (1-833-672-1232), 
which are available 24 hours a day, seven days a week. Reporters may choose to 
be anonymous. Implementing corrective actions for any supplier not in compliance 
with our standards or applicable laws. Should a supplier continue to fail to meet our 
standards, we will initiate our supplier discontinuation process. Providing training on 
our Supplier Code of Conduct, which includes the topics of slavery and human 
trafficking, for our team members and managers who have responsibility for supply 
chain management and procuremen

NO. When Hormel Foods considers international investments, 
acquisitions and joint ventures, as part of the due diligence 
process we conduct research on human rights parameters to 
ensure compliance with all governing country or province laws 
regarding investment agreements, including: Verifying that the 
workforce is of appropriate and legal age. Determining whether 
the company is in compliance with the governing country or 
province laws regarding paying for overtime, as well as setting 
aside and disbursing legally required employee welfare funds for 
areas such as housing and education. Addressing overarching 
questions to determine whether the company adheres to all 
governing country or province laws and whether there are 
outstanding litigation or enforcement actions underway or 
expected. Documenting the company’s adherence to employee 
safety and right to work policies, ensuring they meet governing 
country or province laws.

Hormel Foods follows local and national laws in the United
States and other regions in which we operate. We are 
committed to treating people with the utmost dignity and 
respect throughout our entire supply chain, and promoting 
and protecting the rights of all workers, including at-risk 
populations such as minors, women and minorities. Our 
human rights practices and expectations for our 
operations, partners and suppliers are part of our Code of 
Ethical Business Conduct, other policies, Supplier Code 
of Conduct and supplier contracts. To ensure adherence 
to our Code of Ethical Business Conduct and Supplier 
Code of Conduct, we
established a compliance program that upholds 
accountability through reporting, tracking and
investigating possible violations. The Audit Committee of 
the company’s Board of Directors oversees
the compliance program. In order to facilitate anonymous 
feedback and address concerns, we
provide a hotline number and website that are operated 
by an independent, third-party organization.
In 2020, there were no human rights incidents determined 
to be violations of our Code of Ethical
Business Conduct or Supplier Code of Conduct

Hormel Foods has a 
structured training program 
for all employees. We 
provided approximately 38 
hours of training per team 
member in 2021 and more 
than 880 hours were 
dedicated to human rights 
training.

Yes, Hormel Foods are 
committed to providing a 
fair working wage to all 
employees throughout the 
world and comply with all 
local laws

Some procedures are in place. 
The producer has an internal 
audit function and a procedure 
how to act on reported 
potential violations. Third 
party audits based on 
compliance of international 
human rights standards are not 
carried through on regular 
basis of sub suppliers.

Medium risk N/A

47442
Skippy Crunchy 
Jordnötssmör 
340g/12

Netherlands It is voluntary, but all workers are 
free to join labor organisations.

There are about 500 permanently 
employed workers and there are 
procedures in place controlling 
overtime work. 

There are no processes in place to 
detect and prevent the use of forced 
labor.

No workers are under the 
age of 18. 

Measures are taken to avoid 
discrimination. 

Measures such as e-learnings are 
implementet to keep workers safe 
from health- and safety hazards. 
There is also an ISO45001 
certification in place. 

Workers are being payd as 
a minimum living wage.

No 3rd party verification 
but regular own 
inspections

USA

Hormel Foods follows local and national laws in the United States and 
other regions in which we operate. We are committed to treating 
people with the utmost dignity and respect throughout our entire 
supply chain, and promoting and protecting the rights of all workers, 
including at-risk populations such as minors, women and minorities. 
Our human rights practices and expectations for our operations, 
partners and suppliers are part of our Code of Ethical Business Conduct, 
other policies, Supplier Code of Conduct and supplier contracts. To 
ensure adherence to our Code of Ethical Business Conduct and Supplier 
Code of Conduct, we
established a compliance program that upholds accountability through 
reporting, tracking and
investigating possible violations. The Audit Committee of the 
company’s Board of Directors oversees
the compliance program. In order to facilitate anonymous feedback 
and address concerns, we
provide a hotline number and website that are operated by an 
independent, third-party organization. Please refer to Hormel Website 
for more details www.hormel.com
In 2020, there were no human rights incidents determined to be 
violations of our Code of Ethical
Business Conduct or Supplier Code of Conduct.

Hormel employ more than 
20,000 people, operate more 
than 40 manufacturing 
facilities and market our 
products in more than 80 
countries. As a result, we 
have a big impact on — and 
responsibility to — the world. 
We regularly audit all our 
facilities and partners 
facilities.

Procedures such as supplier due diligence i9s in place and third party audits may be 
conducted based on the result of the assessment. Hot line number for anonymously 
reporting deficiencies is available. Training in the supplier CoC is carried through 
which incudes the topic of slavery and human trafficking.

Hormel Foods does not tolerate forced labor or human trafficking. Our efforts to 
ensure our supply chain is free from slavery and human trafficking include the 
following: Identifying and analyzing risks. Requiring compliance with all applicable 
laws and regulations, our purchase order terms and conditions and our Supplier of 
Code of Conduct. Performing supplier due diligence, including assessing the 
environmental, social and governance (ESG) performance and programs of our 
suppliers through a survey assessment process. Third-party audits may be conducted 
based on the results of assessments. Providing the ability for anyone to report a 
concern through our third-party compliance website or hotline (1-833-672-1232), 
which are available 24 hours a day, seven days a week. Reporters may choose to 
be anonymous. Implementing corrective actions for any supplier not in compliance 
with our standards or applicable laws. Should a supplier continue to fail to meet our 
standards, we will initiate our supplier discontinuation process. Providing training on 
our Supplier Code of Conduct, which includes the topics of slavery and human 
trafficking, for our team members and managers who have responsibility for supply 
chain management and procuremen

NO. When Hormel Foods considers international investments, 
acquisitions and joint ventures, as part of the due diligence 
process we conduct research on human rights parameters to 
ensure compliance with all governing country or province laws 
regarding investment agreements, including: Verifying that the 
workforce is of appropriate and legal age. Determining whether 
the company is in compliance with the governing country or 
province laws regarding paying for overtime, as well as setting 
aside and disbursing legally required employee welfare funds for 
areas such as housing and education. Addressing overarching 
questions to determine whether the company adheres to all 
governing country or province laws and whether there are 
outstanding litigation or enforcement actions underway or 
expected. Documenting the company’s adherence to employee 
safety and right to work policies, ensuring they meet governing 
country or province laws.

Hormel Foods follows local and national laws in the United
States and other regions in which we operate. We are 
committed to treating people with the utmost dignity and 
respect throughout our entire supply chain, and promoting 
and protecting the rights of all workers, including at-risk 
populations such as minors, women and minorities. Our 
human rights practices and expectations for our 
operations, partners and suppliers are part of our Code of 
Ethical Business Conduct, other policies, Supplier Code 
of Conduct and supplier contracts. To ensure adherence 
to our Code of Ethical Business Conduct and Supplier 
Code of Conduct, we
established a compliance program that upholds 
accountability through reporting, tracking and
investigating possible violations. The Audit Committee of 
the company’s Board of Directors oversees
the compliance program. In order to facilitate anonymous 
feedback and address concerns, we
provide a hotline number and website that are operated 
by an independent, third-party organization.
In 2020, there were no human rights incidents determined 
to be violations of our Code of Ethical
Business Conduct or Supplier Code of Conduct

Hormel Foods has a 
structured training program 
for all employees. We 
provided approximately 38 
hours of training per team 
member in 2021 and more 
than 880 hours were 
dedicated to human rights 
training.

Yes, Hormel Foods are 
committed to providing a 
fair working wage to all 
employees throughout the 
world and comply with all 
local laws

Some procedures are in place. 
The producer has an internal 
audit function and a procedure 
how to act on reported 
potential violations. Third 
party audits based on 
compliance of international 
human rights standards are not 
carried through on regular 
basis of sub suppliers.

Medium risk N/A

51056
Skippy ChocoChip 
Swirl Jordn.smör 
340g/6

Netherlands It is voluntary, but all workers are 
free to join labor organisations.

There are about 500 permanently 
employed workers and there are 
procedures in place controlling 
overtime work. 

There are no processes in place to 
detect and prevent the use of forced 
labor.

No workers are under the 
age of 18. 

Measures are taken to avoid 
discrimination. 

Measures such as e-learnings are 
implementet to keep workers safe 
from health- and safety hazards. 
There is also an ISO45001 
certification in place. 

Workers are being payd as 
a minimum living wage.

No 3rd party verification 
but regular own 
inspections

USA

Hormel Foods follows local and national laws in the United States and 
other regions in which we operate. We are committed to treating 
people with the utmost dignity and respect throughout our entire 
supply chain, and promoting and protecting the rights of all workers, 
including at-risk populations such as minors, women and minorities. 
Our human rights practices and expectations for our operations, 
partners and suppliers are part of our Code of Ethical Business Conduct, 
other policies, Supplier Code of Conduct and supplier contracts. To 
ensure adherence to our Code of Ethical Business Conduct and Supplier 
Code of Conduct, we
established a compliance program that upholds accountability through 
reporting, tracking and
investigating possible violations. The Audit Committee of the 
company’s Board of Directors oversees
the compliance program. In order to facilitate anonymous feedback 
and address concerns, we
provide a hotline number and website that are operated by an 
independent, third-party organization. Please refer to Hormel Website 
for more details www.hormel.com
In 2020, there were no human rights incidents determined to be 
violations of our Code of Ethical
Business Conduct or Supplier Code of Conduct.

Hormel employ more than 
20,000 people, operate more 
than 40 manufacturing 
facilities and market our 
products in more than 80 
countries. As a result, we 
have a big impact on — and 
responsibility to — the world. 
We regularly audit all our 
facilities and partners 
facilities.

Procedures such as supplier due diligence i9s in place and third party audits may be 
conducted based on the result of the assessment. Hot line number for anonymously 
reporting deficiencies is available. Training in the supplier CoC is carried through 
which incudes the topic of slavery and human trafficking.

Hormel Foods does not tolerate forced labor or human trafficking. Our efforts to 
ensure our supply chain is free from slavery and human trafficking include the 
following: Identifying and analyzing risks. Requiring compliance with all applicable 
laws and regulations, our purchase order terms and conditions and our Supplier of 
Code of Conduct. Performing supplier due diligence, including assessing the 
environmental, social and governance (ESG) performance and programs of our 
suppliers through a survey assessment process. Third-party audits may be conducted 
based on the results of assessments. Providing the ability for anyone to report a 
concern through our third-party compliance website or hotline (1-833-672-1232), 
which are available 24 hours a day, seven days a week. Reporters may choose to 
be anonymous. Implementing corrective actions for any supplier not in compliance 
with our standards or applicable laws. Should a supplier continue to fail to meet our 
standards, we will initiate our supplier discontinuation process. Providing training on 
our Supplier Code of Conduct, which includes the topics of slavery and human 
trafficking, for our team members and managers who have responsibility for supply 
chain management and procuremen

NO. When Hormel Foods considers international investments, 
acquisitions and joint ventures, as part of the due diligence 
process we conduct research on human rights parameters to 
ensure compliance with all governing country or province laws 
regarding investment agreements, including: Verifying that the 
workforce is of appropriate and legal age. Determining whether 
the company is in compliance with the governing country or 
province laws regarding paying for overtime, as well as setting 
aside and disbursing legally required employee welfare funds for 
areas such as housing and education. Addressing overarching 
questions to determine whether the company adheres to all 
governing country or province laws and whether there are 
outstanding litigation or enforcement actions underway or 
expected. Documenting the company’s adherence to employee 
safety and right to work policies, ensuring they meet governing 
country or province laws.

Hormel Foods follows local and national laws in the United
States and other regions in which we operate. We are 
committed to treating people with the utmost dignity and 
respect throughout our entire supply chain, and promoting 
and protecting the rights of all workers, including at-risk 
populations such as minors, women and minorities. Our 
human rights practices and expectations for our 
operations, partners and suppliers are part of our Code of 
Ethical Business Conduct, other policies, Supplier Code 
of Conduct and supplier contracts. To ensure adherence 
to our Code of Ethical Business Conduct and Supplier 
Code of Conduct, we
established a compliance program that upholds 
accountability through reporting, tracking and
investigating possible violations. The Audit Committee of 
the company’s Board of Directors oversees
the compliance program. In order to facilitate anonymous 
feedback and address concerns, we
provide a hotline number and website that are operated 
by an independent, third-party organization.
In 2020, there were no human rights incidents determined 
to be violations of our Code of Ethical
Business Conduct or Supplier Code of Conduct

Hormel Foods has a 
structured training program 
for all employees. We 
provided approximately 38 
hours of training per team 
member in 2021 and more 
than 880 hours were 
dedicated to human rights 
training.

Yes, Hormel Foods are 
committed to providing a 
fair working wage to all 
employees throughout the 
world and comply with all 
local laws

Some procedures are in place. 
The producer has an internal 
audit function and a procedure 
how to act on reported 
potential violations. Third 
party audits based on 
compliance of international 
human rights standards are not 
carried through on regular 
basis of sub suppliers.

Medium risk N/A

52577 Skippy No Added 
Sugar Netherlands It is voluntary, but all workers are 

free to join labor organisations.

There are about 500 permanently 
employed workers and there are 
procedures in place controlling 
overtime work. 

There are no processes in place to 
detect and prevent the use of forced 
labor.

No workers are under the 
age of 18. 

Measures are taken to avoid 
discrimination. 

Measures such as e-learnings are 
implementet to keep workers safe 
from health- and safety hazards. 
There is also an ISO45001 
certification in place. 

Workers are being payd as 
a minimum living wage.

No 3rd party verification 
but regular own 
inspections

USA

Hormel Foods follows local and national laws in the United States and 
other regions in which we operate. We are committed to treating 
people with the utmost dignity and respect throughout our entire 
supply chain, and promoting and protecting the rights of all workers, 
including at-risk populations such as minors, women and minorities. 
Our human rights practices and expectations for our operations, 
partners and suppliers are part of our Code of Ethical Business Conduct, 
other policies, Supplier Code of Conduct and supplier contracts. To 
ensure adherence to our Code of Ethical Business Conduct and Supplier 
Code of Conduct, we
established a compliance program that upholds accountability through 
reporting, tracking and
investigating possible violations. The Audit Committee of the 
company’s Board of Directors oversees
the compliance program. In order to facilitate anonymous feedback 
and address concerns, we
provide a hotline number and website that are operated by an 
independent, third-party organization. Please refer to Hormel Website 
for more details www.hormel.com
In 2020, there were no human rights incidents determined to be 
violations of our Code of Ethical
Business Conduct or Supplier Code of Conduct.

Hormel employ more than 
20,000 people, operate more 
than 40 manufacturing 
facilities and market our 
products in more than 80 
countries. As a result, we 
have a big impact on — and 
responsibility to — the world. 
We regularly audit all our 
facilities and partners 
facilities.

Procedures such as supplier due diligence i9s in place and third party audits may be 
conducted based on the result of the assessment. Hot line number for anonymously 
reporting deficiencies is available. Training in the supplier CoC is carried through 
which incudes the topic of slavery and human trafficking.

Hormel Foods does not tolerate forced labor or human trafficking. Our efforts to 
ensure our supply chain is free from slavery and human trafficking include the 
following: Identifying and analyzing risks. Requiring compliance with all applicable 
laws and regulations, our purchase order terms and conditions and our Supplier of 
Code of Conduct. Performing supplier due diligence, including assessing the 
environmental, social and governance (ESG) performance and programs of our 
suppliers through a survey assessment process. Third-party audits may be conducted 
based on the results of assessments. Providing the ability for anyone to report a 
concern through our third-party compliance website or hotline (1-833-672-1232), 
which are available 24 hours a day, seven days a week. Reporters may choose to 
be anonymous. Implementing corrective actions for any supplier not in compliance 
with our standards or applicable laws. Should a supplier continue to fail to meet our 
standards, we will initiate our supplier discontinuation process. Providing training on 
our Supplier Code of Conduct, which includes the topics of slavery and human 
trafficking, for our team members and managers who have responsibility for supply 
chain management and procuremen

NO. When Hormel Foods considers international investments, 
acquisitions and joint ventures, as part of the due diligence 
process we conduct research on human rights parameters to 
ensure compliance with all governing country or province laws 
regarding investment agreements, including: Verifying that the 
workforce is of appropriate and legal age. Determining whether 
the company is in compliance with the governing country or 
province laws regarding paying for overtime, as well as setting 
aside and disbursing legally required employee welfare funds for 
areas such as housing and education. Addressing overarching 
questions to determine whether the company adheres to all 
governing country or province laws and whether there are 
outstanding litigation or enforcement actions underway or 
expected. Documenting the company’s adherence to employee 
safety and right to work policies, ensuring they meet governing 
country or province laws.

Hormel Foods follows local and national laws in the United
States and other regions in which we operate. We are 
committed to treating people with the utmost dignity and 
respect throughout our entire supply chain, and promoting 
and protecting the rights of all workers, including at-risk 
populations such as minors, women and minorities. Our 
human rights practices and expectations for our 
operations, partners and suppliers are part of our Code of 
Ethical Business Conduct, other policies, Supplier Code 
of Conduct and supplier contracts. To ensure adherence 
to our Code of Ethical Business Conduct and Supplier 
Code of Conduct, we
established a compliance program that upholds 
accountability through reporting, tracking and
investigating possible violations. The Audit Committee of 
the company’s Board of Directors oversees
the compliance program. In order to facilitate anonymous 
feedback and address concerns, we
provide a hotline number and website that are operated 
by an independent, third-party organization.
In 2020, there were no human rights incidents determined 
to be violations of our Code of Ethical
Business Conduct or Supplier Code of Conduct

Hormel Foods has a 
structured training program 
for all employees. We 
provided approximately 38 
hours of training per team 
member in 2021 and more 
than 880 hours were 
dedicated to human rights 
training.

Yes, Hormel Foods are 
committed to providing a 
fair working wage to all 
employees throughout the 
world and comply with all 
local laws

Some procedures are in place. 
The producer has an internal 
audit function and a procedure 
how to act on reported 
potential violations. Third 
party audits based on 
compliance of international 
human rights standards are not 
carried through on regular 
basis of sub suppliers.

Medium risk N/A

Risk assessment country of origin Risk assessment of supplier Risk description

Product group Material

Skippy

Skippy

Skippy

Skippy

Skippy


