
KWV risk assessment of human rights and decent working conditions:

Country of origin Freedom of association Contract/Working hours Forced Labor/Human trafficking Child labor Discrimination Health and safety at work Wage/remuneration Third party verification Raw material from Freedom of association Contract/working hours Forced labor/human trafficking Child labor Discrimination Health and safety at work Wage/remuneration Third party verification Total risk assessment of product: Action plan: Low risk: Adequate measures in place, no 
need for action plan. 

Medium risk: Some sufficient 
measures in place, not prioritized for 
action plan.

High risk: inadequate procedures in 
place, action plan needed

6301 KWV Roodeberg -20: 75 cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 18

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

6424 KWV Chardonnay -21:75 cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 19

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

6426 KWV Sauvignon Blanc -17: 75 cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 20

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

6942 KWV Cape Brandy 36% :70 cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 21

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

26662 KWV Pinotage -16 75 cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 22

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

34069 KWV Roodeberg  1/4-pall : 75 cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 23

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

35360 KWV Chardonnay Box -21 300 cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 24

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

37230 KWV Cabernet Sauvignon -17 :75 cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 25

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

38160 KWV 10 yo Brandy 38% :70cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 26

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

39935 Pearly Bay White BIB: 300 cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 27

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

39937 KWV Shiraz -16 :75 cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 28

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

40333 KWV Merlot -20 75 cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 29

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A
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40337 Pearly Bay Cape White :75 cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 30

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

40401 Cathedral Cellar Triptyche -18: 75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 31

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

40510 KWV Pineau de Laborie -17: 37,5 cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 32

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

40530 KWV Roodeberg Box -20 300 cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 33

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

42870 Pearly Bay White Dolly 75cl 108 South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 34

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

44370 Cafê Culture CoffeeMocha Pinotage -21 FT South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 35

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

44570 KWV Roodeberg Jerobam 300 cl: -15 South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 36

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

44938 Pearly Bay White BIB Dolly 48 South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 37

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

45105 Laborie Shiraz -20: 75 cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 38

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

45107 Laborie Chardonnay -21 75 cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 39

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

45289 2007 KWV Roodeberg Special Edition 75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 40

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

45542 KWV Roodeberg -13: 500cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 41

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

45544 KWV Roodeberg -15: 1500cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 42

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A
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45748 African Passion Cab/ Merlot -19: 75 cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 43

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

45750 African Passion Chenin Blanc -20 :75 cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 44

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

45806 Laborie LTD Collection Chard. -17: 75 cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 45

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

46592 KWV Roodeberg Rosé -17; 75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 46

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

46593 Dr Charles Niehaus -18 :75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 47

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

46998 KWV Chenin Blanc/Muscat Box-22 300 cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 48

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

47119 KWV Classic Moscato-21: 75 cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 49

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

47127 KWV Ginger Liqueur 25% 0,5 L (G.B) South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 50

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

47358 KWV Mentors Pinotage (giftbox) -18; 75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 51

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

47372 Roodeberg BIB 1/4-pall (48st) South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 52

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

47373 KWV Chardonnay BIB 1/4-pall (48st) South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 53

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

47374 KWV Chenin Bl/Muscat BIB 1/4-pall (48st) South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 54

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

47548 X KWV Roodeberg Reserve -14; 75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 55

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A
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47602 Laborie Sauvignon Blanc -21; 75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 56

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

47625 KWV The Mentors Canvas -18; 75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 57

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

47626 KWV The Mentors Grenache Blanc -17; 75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 58

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

47876 KWV Cape Tawny Port 17,5% :75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 59

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

48047 Laborie Cabernet Sauvignon -13; 75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 60

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

48073 X Silver Lining CabSauv/Merlot -18; 75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 61

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

48581 KWV The Mentors Grenache Blanc -17 South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 62

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

49101 KWV Classic Coll. Shiraz Rosé -16; 75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 63

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

49159 KWV Cruxland Gin 43% :70cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 64

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

49252 KWV Big Bill White -16; 75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 65

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

49312 KWV Classic Coll. Red Muscadel :75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 66

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

49454 KWV The Mentors Petit Verdot -17; 75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 67

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

49512 The Guardian Sauvignon Blanc -22; 75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 68

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

KWV

KWV

KWV

KWV

KWV

KWV

KWV

KWV

KWV

KWV

KWV

KWV

KWV



49516 The Guardian Shiraz -21; 75 cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 69

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

49539 KWV Vinecrafter Shiraz -17; 75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 70

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

49540 KWV Vinecrafter Chenin Blanc -21; 75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 71

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

49556 KWV Sparkling Cuvée Rosé 7,0% :75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 72

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

49930 KWV Sparkling Cuvée Blanche 7,0% :75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 73

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

49958 KWV Sparkling Cuvée Rosé 1/4-pall South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 74

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

50185 KWV The Mentors Grenache Blanc-17 privat South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 75

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

50231 Roodeberg Grythyttan Edition -17; 75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 76

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

50488 KWV Sauvignon Blanc BIB 3L -22 South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 77

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

50605 KWV Sparkling Cuvée Rosé 7,0% :75cl South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 78

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

50679 KWV Sauvignon Blanc BIB 1/4-pall (48st) South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 79

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

50774 KWV Classic Moscato Dolly 108 South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 80

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

50775 KWV Chardonnay Dolly 108 South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 81

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A
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50776 Pearly Bay White Mini dolly 50 South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 82

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

50777 Pearly Bay White BIB Mini dolly 24 South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 83

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

51684 Roodeberg White Blend South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 83

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

51665 The Mentors Chenin South Africa

The KWV employees in the 
Bargaining Unit (employee group 
eligible to join Union) has the option 
to be a member of the trade Union. 
The option is voluntary.

There are 482 permanent employees and 23 temporary employees. The 
temporary employees vary depending on season/harvest requirements.
South Africa is governed by working hours and we have strict policies and 
procedures to ensure employees do not exceed the legal working hours. There are 
control measures in place (clocking System) whereby the overtime of employees 
are monitored. Once employees are required to work excessive overtime, 
meetings are held with employees prior to the overtime request for them to 
voluntarily opt to work the required overtime. Once there is a requirement to work 
excessive overtime, approval from the Department of labour must be obtained. 
This is mainly during harvest time. Prior to the request detailed meetings are held 
with all employees.

The recruitment process is governed by 
a certain process. Employees 
voluntarily apply for positions should 
they be interested in the role and we 
follow a recruitment process. 

No employees are younger than 18 years old. There is a 
procedure in place. During the recruitment process the 
candidates needs to supply copy of ID document on 
which their age is checked to ensure above 18 years of 
age. In addition to the check when an employee joins an 
annual audit is performed on age, and  extract a report 
from the system to ensure all temporary as well as 
permanent employees are older than 18.

Yes, as part of the education process, 
employees are educated on a monthly 
basis on the various "human rights" 
matters of which discrimination is one. 
There is a policy which specifically 
address discrimination and there are 
also plans to run workshops in the near 
future.

Induction training is conducted  annually, 
where employees are informed of all hazards 
and risks, specific in their area and scope of 
work
Monthly departmental safety meeting takes 
place where all HSE issues are discussed 
and resolved 
Monthly inspections is done by HSE Reps, 
First Aiders, Fire fighters, etc. and findings 
recorded is resolved
Weekly Toolbox Talks is circulated by HSE 
Manager to departments and communicated 
in MWDT Meetings
Site wide risk assessment is done by HSE 
Manager to identify existing of new risks

The employee minimum entry level 
is well above the minimum wage of 
South Africa to ensure employees 
are payed  a fair compensation and a 
living wage.  Employees are also 
provided with Personal protective 
wear where required in the 
workplace.

Audited by ethical audits and by the 
Department of Labour to ensure adherens to 
legal requirements, WIETA audits as well as 
BSCI audits which specifically address the 
mentioned topics. 

South Africa

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The number of employees may vary depending on 
requirements. Our cleaning service is mostly contract 
with 10 employees. 
Our sub-contractors on site e.g. Security, cleaning 
services and the temporary labour broker are also part of 
the external ethical audit process whereby they are also 
audited to ensure they adhere to the ethical standards. 
When audits are done with the sub contractors the 
measure is audited to ensure they follow the required 
process.

The sub-contractors on site e.g. Security, 
cleaning services and the temporary 
labour broker are also part of the external 
ethical audit process whereby they are 
also audited to ensure they adhere to the 
ethical standards. Their employees have 
the option to join a trade Union as well.

The sub-contractors on site e.g. Security, cleaning 
services and the temporary labour brokers are also 
part of the external ethical audit process whereby 
they are also audited to ensure they adhere to the 
ethical standards. When audits are done with the sub 
contractors the measure is audited to ensure they 
follow the required process. With the labour brokers 
we also ensure that all employees are above the 
legal age of 83

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour broker are also part of 
the external ethical audit process 
whereby they are also audited to ensure 
they adhere to the ethical standards. 
When audits are done with the sub 
contractors the measure is audited to 
ensure they follow the required process.

All contractors submits their H&S File prior working on 
site and is inspected by HSE Manager/ Risk Controller
All their equipment, tools, PPE, Etc. is inspected and 
must be In good condition
A Permit to Work is completed by HSE Manager/ Risk 
Controller for High Risk ( hot work, working at height, 
electrical work, etc.) and Low risk work.
All contractors must obey the rules set out during their 
induction training and permit to work, non-compliance 
immediately results in work either being stopped or 
escorting them off site

The sub-contractors on site e.g. 
Security, cleaning services and the 
temporary labour brokers are also 
part of the external ethical audit 
process whereby they are also 
audited to ensure they adhere to the 
ethical standards. When audits are 
done with the sub contractors the 
measure is audited to ensure they 
follow the required process.

Yes, ethical audit, WIETA audits as 
well as BSCI audits which 
specifically address the mentioned 
topics and the sub contractors are 
included in the specific audits.

Low risk N/A

KWV

KWV

KWV
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